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MESSAGE FROM THE CHAIRMAN
OF THE BOARD OF DIRECTORS

Greetings Valued Friends,

Many important developments took place in our Company in the year. We would like to share with you some of
the more prominent ones.

Our innovative, economic, productive and silent cleaning robot project, for which the design and engineering

work was done by our R&D department in 2013 with support

to the market in the last quarter.

Our innovative Aura Roboclean and Aura Cleanmax SPLUS cleaning robots with economic, productive and silent
cleaning features won first place in the fARed Dot 0
ergonomic design in their own field.

With the Corporate Carbon Footprint report realized in the scope of the ISO 14064 standard, IHEVA took an
important step towards reducing its impact on the environment. IHEVA will continue in 2014 with increasing
speed and elevated goals to participate in the CDP reporting which it first responded to in 2013. With this
important participation the company will be graded on its transparency and performance in the scope of CDP (the
Carbon Disclosure Project) and remain among the companies which have responded to the survey.

In the current climate conditions that vary from day to day the sustainability of companies has become vital for
investors. Popular opinion shows that companies which reorganize their policies and goals in parallel with the
changes in climate will gain more prestige in the coming years and solidify their presence.

Sincerely,

Abdul l ah Tural é
Chairman of the Board of Directors
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BOARD MEMBERS

AbdullanTur al é
Chairman
Abdul | ah TElecteddn &ay8h 2012 for a three-

year term to serve until the General Assembly at the end
of the third year. He is jointly authorized to represent and
bind the Company.

Abdull ah Turaleée was born
graduating from Istanbul Vefa High School, he received a
Bachel orés Degree in Facul
University in 1982. He worked at the Istanbul Branch
Office of the Turkish Employment Institution under the
Ministry of Labor from 197

Me h me t
Board Member

K¢ s mez

Chief Financial Officer Ahmet Olgun
Mehmet K¢smez was elected on May 3dndependent Boarddiembher
three-year term to serve until the General Assembly at Corporate Governance Committee Chairman
~ the end of the third year. He is jointly authorized to Ahmet Olgun was elected on May 31, 2012 for a three-
i mepre§ehtrakdlbiad tleeICompahyn 1 95 6 . Af ter year term to serve until the General Assembly at the end
Me h met Kasame zbor n in Kar ab ¢k in 1 9ftH third yé&r.

t yomgleted Bis @rimary i secondadyt and igha schoal |
education in Karab¢gk and
Demir cel ik Hi gh School
7TBaohdl9826s MDegrTeaeg al @

Ahmet Olgun was born in Istanbul in 1979. He completed
gr aduat ed hisf dleméntary dhemidlfl@sctddl édiication in Bursa. He
in 1987. r ¢eteei U ede hDefréecirnBettronic Esgineering at
dihé fMiepart menyl| uafaj FunrRveesiatnyd in 2001.

Tolga S°nmez
Independent Board Member

Audit Committee Member

Tolga S°nmez was el ected en

year term to serve until the General Assembly at the end

of the third year.

Tol ga S°nmeamnAnkarsin 1948rHe received a

Bachel oréds Degree in Economics

Economics and Administrative Sciences at the Anadolu

University in 1996. Mr. S°nmez

Banking and Finance Certificate Program at London

Guildhall University. He began his Professional career as a
Ufpioma rtoenpd ed d ingl ihgts ani | KHlaasy Hol

Ma

military service from 1983 to 1984. He was self-employed Accounting, Faculty of Business Administration at the service as an English teacher, Mr. Olgun began his career at FFK Fon Finansal Kiral ama A.
from 1984 to 1994. He then officiated as executive in Anadolu University. Mehmet K¢smez BsePgh@ubt MaMayeér ltiTurkey Offide of LG ElectronicsInc. of !l ker Group, in 2002.

several departments of Khlasthiol i ngedi k.SaHeesi samwdir Désttlry but i opnewdMed as Teehnical Bervides Makager @ Sony Upon his resignation in 2008, he took up office as finance

the Chairman of Khl as Ev Mk et ITarmrial é Gazetesiimal988.iHe thas been working in middle and Ericsson Mobile Communications AB from 2007 to 2008. manageratBak | avacé G¢ll ¢oflu A. k. u
with three children and speaks English. senior management positions in the accounting, finance, He had been Technical Service Manager for Telpa is currently officiating as Financial Affairs Coordinator at
Abdul l ah Turaleé also serHKfelsasarsl planhieg dépiacret nfehnatisr naatn KHI as Ev Al et |l gei elRokmenisk@sgon Tic. A.k. aBoerf RIOHOLr Armimed. OMrg.unS° nmez i s
Pazarlama A. khl a« Pazarl ama Yat érgm Hel adnthues gas Bhiek Financial Officer and resigned on March 4, 2013. Tolga S°nmez attended numerous
Khl as MaAl.ekDeitleisk EnerA.ikBigan etAgmsi st ant Gener al Manager . K¢smez is married, has two seminars. He also participated as a speaker in the Finance
Bisiklet Moped Otomoti v San. chilirercandis & memBer of th& Coepbrate® Govemnancea ma ) ) Summits held by the Finance Club of the Middle Eastern
San.ve Tic. A.k. I n additi onOrganzatibne bfn Durkey (BKYD) dnd nteem meestor a t Sal man ¢i ft-i Technical University.

Kristal Kola and Mekr ubat Sanayi ve TReltoms®t gé&nikzat iKhdh asf Turkey (T} YKD) -Independent Board Member

MeEr ubrﬁt. ,A(\amd': [ u T?,t i IG Ve TDur izm Kkl et ][nel eri Audit Committee Chairman AMuratMemio]Iu

A. ., e is also the KGenveer adée kMan a r 0 Mi r .

Tif:aret Maden San. Ltd. Kt i H.AIeva?Iﬁan Sal man-i¢i 'was el ected on May Bdakd Merfbér2 for a three

Sedat Kurucan

Vice Chairman and Chief Executive Officer
Sedat Kurucan was elected on May 31, 2012 for a three-
year term to serve until the General Assembly at the end
of the third year. He is jointly authorized to represent and
bind the Company.

Sedat Kurucan was born in Ordu in 1960. He completed
his primary education in Ordu and secondary education at

the Mustafakemal paka Middl
attended t he At at ¢r k Hi gt
G°k-eada, ¢tanakkale. Mr. oK

Degree in the Faculty of Mechanical Engineering at
Istanbul Technical University in 1982. He completed his
Masters Degree on gas turb
University and worked at the Turkish Air Force Jet Engine
Mai nt enance Pl dondx ydamn. AffesHaving
wor ked at td1é& TEUZAkeFPI ant
Contract and Quality Management under the U.S.
Department of Defense for 11 years, Mr. Kurucan retired
in 1999. Since then, he has held senior management
positions at lhlas Pazar | ama A. k. anc
A. k., both I hlas Group com
children. He speaks fluent English and basic French.
Sedat Kurucan is a member of the Board of Directors of
Khl as Pazar Hamai wgt&rlk.m
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year term to serve until the General Assembly at the end

Board Member of the third year.

Corporate Governance Committee Member Salman ¢ift-i was born in
H. Alev Volkan was elected on May 31, 2012 for a three- Bachel orés Degree in the D
year term to serve until the General Assembly at the end Faculty of Economics and Administrative Sciences at

of the third year. Uludaj University in 1993.

H. Alev Volkan was born in Istanbul in 1952. She received Working as accounting Specia”st responsib|e for the bank

Corporate Governance Committee Member
s i Fjegted tojth boardgtosgrve fram94.03.204340;31,05.g015,
e pang the enaral Asgembly o behgldakthe engl of the second
year.
T B in 1Sthbnl®on F¥budy’9, 1977 & Mukatdvigndioflu

graduated from the Deniz li An%dolu Lisesi, kekmir Y. Fen Lisesi

a Bacheloros Degree in t accounting at Khlas Holding = ToEhe QUL A ey Lo serve as
Economic and Commercial Sciences. She worked as tax auditor at BKR I|keék Ye mi$qY2o@penpical Uniyersty, Compiitgrngineeing =" = 1 g g
public officer in the personnel service at the Haseki Mr. -¢i frtesigned in 1997 to t aleRtmgnfandhasbeendgvelopiggCRM, ERP, ¢

Hospital from 1970 to 1976. Ms. Volkan officiated as
Chief Cost Accountant and Accounting Manager at
Penyel ¢ ks Hasan Gg¢r el Komb
from 1976 to 1994. Following her resignation from this
company, she t ook of fice

February 1994. Alev Volkan holds a Capitals Market
Activities Advanced Level License, as well as a Corporate
Governance Rating Expertise License. She is currently
officiating as the Assistant Financial Affairs Coordinator.

accounting manager, and then, accounting manager at
Khl as Hayat Sigorta A. k.
He officiated as Director of Finance at the foreign-
partnered JFK Hospital i n
office as the Group Accounting Manager at the German
Hospitals Group, also a foreign- partnered institution, in
2011. Sal man ¢i ft-i i s a
and financial advisor. He holds certificates related to the
new Turkish Commercial Code and SME IFRS. Mr. ¢
married with two children.

c
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E-commerce, internet and intranet applications, data mining and
a variety of finance system integration projects for 16 years. He
has been in administrative positions in many companies and

2 0 Dofbets inYhe inforrfatich dectot andlis i Rréntly 8drving a§dh’ 7 € N1

IT administrator in a leading e-commerce company. A.Murat

e r hag fiyent English ang igfreductorpleyl Geimang c count an't

ft-i i s
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SENIOR MANAGEMENT

; Erkan Adégg¢zel
Sedat Kurucan B ¢ lent Kaya ; Operations Director J ¢
Deputy Board Chairman and General Manager Asistant General Manager, Planning and
] ) ) Supply Erkan Adége¢zel was born i n B
Se_zdat Kurucan, bprn in O'rdu in 1960, comp_leted his _ _ mpleted h|s e ry, seﬁ)ndary nd high school
primary education in Ordu, his secondary education at the Bel ent _ Ka ya was born I n LH:atloh E%ﬁ 8 g 2 zel rece
Mustaf akemal [Secheohin Baisa dnd attended completed his primary education in Germany and his B ache | or és De gree in Business
high school at Atatg¢rk High Schoomiddle oand fgha gchoelr education at Istanbul [nthe Faculty of Econgmic and dm|n| trative Suences
G°k-eada, tanakkal e. Kurucan gr adBadt-ed i ewd era High School & ¢euq<q”oq,8a ,% Y OFh 1993
mechanical engineer from the Faculty of Mechanical Degree in Physics in the Faculty of Science and representative and foreign trade coordlnator as weII as
Engineering at Istanbul Technical University in 1982. He Literature at Istanbul Technical University in 1989. Mr. _worki the i rtment a
completed his Masters Degree on gas turbines at Kaya also received a Masterolg 'fgegt 1337&%% i/le Aﬁjg‘ggcze| ha
Eskikehir Osman Gazi University. Kulipghe &nginegring Repartment Faculfyeof Business responsible for operations at |
Al T Forces Command, Eskixkehir A i Adipinisiratien at Igtankyli Tecanical University in 19|92 currently working as Operations Supervisor. He is
Maintenance Factory, for six years, followed by eleven- He carrl ed out s kmeaki Nuslear a t mairl dSwith fSUF children and speaks fluent English.
year tenure at the Eskikehir TUSAKk RegegrchEang iTraigingFGepter oang subsequently
on Contract and Quality Matters under the responsibility of worked in private enterprises. Mr. Kaya has been
the U.S. Ministry of Defense. He retired in 1999 and assuming senior management dmé 'hen°'|e t Psrr 253 k Pnr
assumed senior management duties atA.khl &I npgzdOP@dmand is cuer t taﬁ”ls S sl Mftﬁ Tq d
and IHEVA and is currently serving as the Deputy Board Manager. He is married with two children and speaks epar men upervisor Or aterials an
Chairman and General Manager of KHEfuentEnglish, aswell amkasicrGergan. Customer Management
with two children and speaks fluent English and basic
French. Born in 1972 in Ilstanbul, Me h
¥Yymer kaban, Kamber Me h me t K¢ s me. Z C(C)imple_ted_msh primary, .seccl)_|ndary dand dhlgh stho%I
ssistant Protessor Manager, Financial and Administrative Affairs vatan High School in 1989. Mr
Assistant General Manager, Operations and ger, Bachel orés Degree as a constr
Technical Mehmet K¢smez was born in ?éageglf) \JEChmFaI UniV%rS}h el? 01?9% S HeDZISS fee |
completed his primary, secondary and high school :
¥ mer Kamber was born in Siirt in 1965. He completed his education in Karab¢k and gr 51(: omies At Ane}dc{):lu8urﬁqt|ve Slﬁ/én L 8 He bg:u ed
education i n wi t h a Mechanicad | or 6 s Deregm@ r i el ik Hi gh School i cuelm n& orn AKger
Engineering at Istanbul Technical University and continued Bachel or6s Degree in the De [ t e ¢
on to a Masterds Degree with his dceobrtm  Faduley ofiBOsineBs! Adriristration at the rﬁ'&d'eaaﬁ sng]rjor ! exea”tﬂ’ea '% e A"BC&\J,&'”QM et e
injection molds at Marmara University in 2008. Anadolu University. Me h me t Ig
Dr . Kamber served in various positieppe &t rkhlcas v eAsleéh@FiDistbLgrtn Pfﬂeé)%p%rﬂ&%rﬂSuWe?vs&lf(%Plgatreha&and
and successfully executed his duties. Also lecturing at Gazetesi in 1988. He has been working in middle and S e anagem
Marmara University and Fatih _University as a staff senior management positions in the accounting,
member, he is currently as an Assistant General Manager finance,and pl anning departments at Khlas Ev Aletleri
at Khlas Ev Aletleri A.k. Dr. Kambep, kwhosimas al1qaumbemHeofcontinues as Chief Financi al
research studies, national and international patents, Of ficer and Assistant Gener al Manager . K¢ smez i s

international articles and notifications and officiates in SCI
journals won a reddot design award in his most recent
Project in 2013. He is married with two children and
speaks English, as well as basic Macedonian.

KHLAS EV AULEZISARNUAL REPORT

married, has two children and is a member of the
Corporate Governance Organization of Turkey (TKYD)
and the Investor Relations Organization of Turkey
(Ti YKD) .
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THE BOARD OF
DIRECTORS REPORT

Dear Shareholders,

We extend our greetings to our esteemed partners, their
proxies, and the honorary participants of our Ordinary
General Shareholders Meeting as we present, for your
examination and approval, the 2013 Board of Directors
and Auditors Reports as well as the Consolidated
Financi al Statement for 0!
which have been prepared in accordance with the
Capital Markets Board Regulation (Serial 11-14.1)

The financial tables and footnotes, prepared in
accordance with the Capital Markets Regulation Series:
N-14.1 for Khlas Ev Aletler
as of 31.12.2013, have been examined by us and we
hereby declare that the financial tables and footnotes
included in the Activity Report fully reflect the financial
status of the company in complete compliance with
regulations.

The project to develop an economic, productive and
silent cleaning robot through designs and engineering
work by the IHEVA R&D Department was deemed
worthy of T, BKTAK support
in 2013 and the product was presented to the market.
The Aura Cleanmax and Aura Roboclean SPLUS
cleaning robot won first place in its own category among
4 thousand 200 applicants with its healthy and
ergonomic design at t he
organized in the German city of Essen.

The innovative Reverse Osmosis i RO Water Treatment
Device Development Project was also deemed deserving
of T, BKTAK support . ioT haed
presentation to the market of this project is planned for
the last quarter of 2014.

Khl as Home Appliances, whi
to establish an integrated quality management system to
include a number of quality standards within its capacity
generated a carbon footprint report for the first time this
year. As IHEVA we will continue to participate in the CDP
reporting, that we responded to for the first time in 2013,
at full speed and increased goals in 2014. Thus we will
continue to be among companies that are graded by
transparency and performance in the scope of CDP
(Carbon Disclosure Project) and respond to the survey.
IHEVA which has adopted a transparency policy,
achieved a D grade in the performance class of the 2013
CDP survey and 64 points in the transparency class
completing the first year of participation successfully.
Currently IHEVA has reached the finals stages of
obtaining the 14001 Environmental Management
System, 18001 (Occupational Health & Safety
Management Systems) and 14064 Greenhouse Gas
Accounting & Verification certificates.

KHLAS

We project t hat our goal
Reductiono, which has been
white collar employees and been accepted as part of our
company policy wi | | be reflected i
survey and we will find ourselves in a much more
advanced position.

Details on Compliance with the Corporate Governance
Principles are included in the annex of the 2013 Activity
Report.

JCR Avrasya Derecelendirme A. k. eva
Corporate Governance practices of IHEVA within the
scope of CMB regulations and announced results to the
public with a press bulletin on01.08.2013 in which the
level of conformance to the principles was determined to
be 8.05 out of 10 and the status was determined to be
stable

As a result of the revision work done within the framework
of  methodology  changed by JCR Avrasya
Derecel endir me A. k. i n a.
deci sion our Companyods C
Governance Principles was scored at (
pointso with the outlook r

Since t he companyo6s Comp
Governance Principles Grade is over the (7) point
threshold our company will remain in BIST Corporate
Governance Index (XKURY)

In summary of the report prepared by the Board of
Directors concerning common and sustained transactions
carried out with related parties in the scope of the change
in article 5, clause one of the Capital Markets Board
Seri es: I’ V No: 41 BoarthaiDinectaru
meeting dated March 07,2014; the conditions and unit
prices of sales made to r
A. k. were compared to the
sales made to parties not in the scope of related parties
(foreign and domestic) and the profit rates and previous
term appraisal reports, taking into account the effective
interest rate resulting in these sales amounts being
deemed appropriate to the conditions of the transactions
and the market conditions. The conclusion was made that
the sale to Khlas Pazarl a
compared to sales made to unrelated parties in terms of
amount, term, total and unit price.

We wholeheartedly thank our valuable partners and
employees, the full support and contributions of whom we
greatly appreciate.

Sincerely,
The Board

EV AL2E T20BRKNUAL REPORT

January 1¢ December 31, 2013 period; (TL) Home Mining and | Group Total
Appliance Energy
Sales Income 107.299.753 797.492 | 108.097.245
Cost of Sales)( (89.328.267) (840.369) | (90.168.636)
Gross Profit / Loss 17.971.486 (42.877) | 17.928.609
Operating Expenses) ( (11.617.004)| (3.161.366)| (14.778.370)
Other Activities Income 7.075.347 2.082.256 9.157.603
Other Activities Expenses ( (11.374.807) (113.551) | (11.488.358)
Operating Profit/(Loss) 2.055.022 | (1.235.538) 819.484
Income / (Expenses) from Investment Activities (net) (19.762.133) 1.506.830 | (18.255.303)
Operation Profit / (Loss) Before Financing (17.707.111) 271.292 | (17.435.819)
Financing Income / (Expenses) (net) (11.503.252) 1.487 | (11.501.765)
Pre Tax Profit/(Loss) from Ongoing Operations (29.210.363) 272.779 | (28.937.584)
Total Assets 218.476.524 48.795.425 | 267.271.949
Total Liabilities 78.513.449 2.323.213 | 80.836.662
January 1¢ December 31, 2012 period; (TL) Home Mining and | Group Total
Appliance Energy

Sales Income 100.789.333 751.027 | 101.540.360
Cost of Sales)( (88.665.299)| (1.577.257) | (90.242.556)
Gross Profit / Loss 12.124.034 (826.230) | 11.297.804
Operating Expenses) ( (9.409.492) | (3.473.846) | (12.883.338)
Other ActivitieProfits 14.101.408 1.325.181| 15.426.661
Other Activities Expenses)( (10.283.387)| (1.655.457) | (11.938.844)
Operating Profit/(Loss) 6.532.635| (4.630.352) 1.902.283
Income / (Expense) from Invésy Operationgnet) 32.085.933| (2.001.159)| 30.084.774
Operation Profit / (Loss) Before Financing 38.618.568 | (6.631.511)| 31.987.057
Financing Income / (Expenses) (net) (8.254.804) 121.814 | (8.132.990)
Pre Tax Profit/(Loss) from Ongoing Operations 30.363.764 | (6.509.697)| 23.854.067
Total Assets 250.253.882| 53.968.816 | 304.222.698
Total Liabilities 79.494.194 6.601.805 | 86.095.999
BIST IHEVA Performance
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ABOUT IHEVA

Since its beginnings, Ihlas Ev Aletleri Imalat Sanayi ve
Ticaret A. k. (I HEVA) has
multitude of small home appliances that focus on human
health and basic necessities. Its products facilitate
domestic life with effective and comprehensive
functionality. With a strong technical staff, the company
continues its manufacturing operations at the Cleaning
Robots Factory, the Instant Water Heaters and Reverse
Osmosis Factory, and the Plastic Injection Mold Facility; all
housed in two facilities with a total 21,000-square meter
encl osed area in the

Cleaning robots, reverse osmosis water treatment
systems, instant water heaters, carpet cleaners, dry and
wet vacuum cleaners, quartz room heaters, and electronic
scales are among the core products of IHEVA.

IHEVA offers products to consumers under the Aura, Aura
Cleanmax, Aura Roboclean, Aura Cebilon, Aura QVac, and
Aura Wdry brands.

All of | HEVAG6s products
|l hlas Pazarl ama A. k.
network with a focus on customer-satisfaction.

ar e

IHEVA has completed the necessary work for all the
products it is manufacturing regarding their compliance
with both national and international quality standards and
has certified its compliancet hr ough TSE,
KEMA KEUR, and NMI certifications. Furthermore, for a
long time IHEVA has endeavored to label its products with
the CE marking, which aims to protect the environment and
consumers in terms of health and safety, and is continuing
manufacturing processes in light of these standards.

Manufacturing of the Aura Cleanmax Cleaning Robot
began in 1996 and it i s
range in terms of revenue. Likewise, the Aura Cebilon
Reverse Osmosis Water Treatment leads the market and
is second to none. Similarly, Ihlas and its Aura brand also
lead the electrical instant water heater market; its water
heater is used in millions of homes.

Having always broken new ground in its industry, IHEVA
has certified the quality of its Aura Cebilon Reverse
Osmosis Water Treatment System with a National
Sanitation Foundation (NSF) certificate as a result of
meticulous efforts over the last three years.

Founded 55 years ago, the NSF is an independent, non-
profit testing and certification institution that sets standards
for a series of home and industrial products. This institution
has been designated as a Collaborating Center by the
World Health Organization (WHO) for drinking water safety
and treatment.

KHLAS

S G1996. AdLof 20T3i y¥ar-e n d ,

Mor eover, t o confirm t he
Eofhietelc® th wete fiehitth@RE THEVA Was tappliec for
membership to the U.S.-based Water Quality Association,
which represents companies active in the water treatment
industry. The Water Quality Association is an international
authority in providing information, education, and product
testing

IHEVA products are sold in a total of 49 countries including
Kazakhstan, Poland, Germany, Hungary, Malaysia,

Denmark, Azerbaijan, Italy, Hong Kong and Russia. The
total 2013 foreign sales were 9.96 million USD of which
49% was to Turkic countries, 13% to EU countries and
38% to other countries.

In 2014 visits to countries in the scope of fair participation
and market research will continue with the priority market
being African countries.

The Total Quality Management (TQM) system, being

c o mp a ny 8ssa resplteof spoging above thg thresheldgscore of 7 points

Beyl i k duzBekistdd,r S&RIiNArabi& Gredcd Wbl dial WzBekistah,0 N € .

d3thbfisvdd erfel dpplie®sin€e @O0S, Wd¥ Beerexténbiedd U g h

sieeldeater cchvarmiNc®rhpany furittibns @rd twasicertified with an 1SO

9001:2008 certificate by an international certification

company in 2012.

|l HEVAG6s stocks have beenBISTi st ed
(Borsa Istanbul Stock Exchange) since September 26,

74.83
capital was
the BIST National 100 Index on October 1, 2007 and the
Company has been included in the BIST Corporate

Governance Index since December 29, 2010.

JCR Avrasya Derecel endi
Corporate Governance practices of IHEVA within the

public with a press bulletin dated 01.08.2013. In the report
the level of conformance to principles was determined as
being 8.05 out of 10 and with a stable outlook.

As a result of the revision work done within the framework
of methodology changed by JCR Avrasya Derecelendirme
A. k. in accordance with the
Compliance to Corporate Governance Principles was
scored at (7.80) out of
revised as stable.

EV AL2Z T2AOBRKNUAL REPORT

f | o a stacknbggari trading bny .

rme

percent

of

out of 10 for Compliance with Corporate Governance
Principles, our Company will remain in the BIST Corporate
Management Index.

The project to develop an economic, productive and silent
cleaning robot through designs and engineering work by
the IHEVA R&D Department was deemed worthy of
TI BKTAK support. The
the product was presented to the market.

The innovative Reverse Osmosis i RO Water Treatment
Device Development Project was also deemed deserving
of T} BKTAK support. The
presentation to the market of this project is planned for the
last quarter of 2014.

The Aura Cleanmax and Aura Roboclean SPLUS cleaning
robot won first place in its own category among 4 thousand
200 applicants with its healthy and ergonomic design at
the ARed Dotodo award ceremo
city of Essen.

IHEVA moves forward in the importance it places on
sustainability and environmental work through myclimate
Turkey. With the Corporate Carbon Footprint report

a n gomplated inethe seoppe of theelSO 14064 standard, the

company has taken an important step towards reducing its
i MEYABsoOoNn the environment.

| HE V A dis conducting intense work to establish an integrated

A.

t h &code @RCEMB tegulativfis Cafduatirfounded restilts! fo ha 0 s

CMB

ilo ful

K .

quality management system to include a number of quality
standards within its capacity, generated a carbon footprint
report for the first time this year.

Inghg gurreniclimatg conditipns that vary from day to day
the sustainability of companies has become vital for
investors. Popular opinion shows that companies which
reorganize their policies and goals in parallel to the
changes in climate will gain more prestige in the coming
years and solidify their presence. IHEVA will continue in
2014 with increasing speed and elevated goals to
participate in the CDP reporting which it first responded to
in 2013. With this important participation the company will

d e d¢ gradednon gty wansgagercy &nd ypgrigrmance in the

scope of CDP (Carbon Disclosure Project) and remain

pMongn thes gomparnies hhich tave eespenped otk the
survey.

KHLAS

IHEVA which has adopted a transparency policy, achieved
a D grade in the performance class of the 2013 CDP
survey and 64 points in the transparency class completing
the first year of participation successfully. Currently IHEVA
has reached the finals stages of obtaining the 14001
Environmental Management System, 18001 Work Health
and Safety Management System and 14064 Greenhouse
Gas Calculation and Inspection certificates. We project that

projectouwasgecaimpl édtoed fAiCar2blon3 EBEmMids si o

been internalized by our blue and white collar employees
and been accepted as part of our company policy will be
reflected in this yeards
ourselves in a much more advanced position.
commercialization and
IHEVA, which aims to be a company that can fulfill all the
requirements of the 21st century, has a corporate
governance approach and is a sustainable industrial
company also aims to be the market leader in every
product it produces. Becoming a prominent industrial
establishment of the country by achieving customer

n gatistactignahrough @edign,ipmodudtidn,emarketng amd after

sales quality, speed and distinction is a primary goal for the
company.

Khl as Home Appliances, whi
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BRAND AND STANDARD COMPLIANCE CERTIFICATES
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100.000

20.000

Net Sales (Thousand)TL

101.925

2010

99.509

201

101.540

Net Sale§ urkey(Thousand T)L

90.108

2009

2010

201

85.363

Net Sales y (i S NJ{(ThduBahd/T)L

17.481

108.097

FINANCIAL INDICATORS

2013

2013

19.210

Data (x 1000 TL) 2013| 2012
Net Sales 108.097| 101.540
Gross Profit 17.929| 11.298
Operating Profit 819 1.902
ReportingPeriod Profit / Loss| -23.700| 17.886
Total Assets 267.272| 304.223
Floating Assets 171.428| 209.417
Fixed Assets 95.844| 94.806
Short Term Liabilitites 74.496| 78.499
Long Term Liabilitites 6.341 7.597
Equity 186.435| 218.127
Operation Capital 171.428| 209.417
Net Operation Capital 96.932| 130.918
Liquidity Ratios
Current Ratio 2,30 2,67
Liquidity Ratio 1,57 2,17
Profitability Ratios
Gross Profit Margin 16,59 11,13
Operating Profit Margin 0,76 1,87
Operating Ratios
Average Debt Collection Per 257 226
Period of Staying in Stock 176 154
Financial Ratios
Bank Loans / Total Debt 0,48 0,45
Equity / Total Assets 0,70 0,72
Financial Leverage Ratio 0,30 0,28
Increase of Capital
Tarih Rights | Bonus | Distribution
Issue % | Issue %
14/07/2009 100,0 0,0 1,2
06/10/2008 65,00 0,0 1,1
01/11/2007| 127,81 0,0 1,8
24/04/2006 0,0 75,58 1,8
19/03/2003 200,0 0,0 1,9
17/06/2002 75,0 75,0 2,2
21/06/2000 0,0 200,0 3,0
22/02/1998 0,0 200,0 3,0
28/08/1997 0,0 200,0 3,0

2013

11.817 14.145
1.723
2009 2010 2m 2012
KHLAS
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CORPORATE GOVERNANCE PRINCIPLES
COMPLIANCE REPORT

Due to being enforced pursuant to the Capital
Markets Board Corporate Governance Communique
No. 1I-17.1 published on 3.01.2014, the Corporate
Governance Principles Compliance Report format has
been renewed by Board decision no. 2/35 on
27.01.2014.

Corporate Governance Compliance Reporto f K h |
Al etl eri Kmal . San. ve Tic
according to the regulation in question, will be
presented to the partners at the General Assembly to
be held on 28.03.2014.

SECTION I T DECLARATION OF
COMPLIANCE WITH THE CORPORATE
GOVERNANCE PRINCIPLES

Those of the Corporate Governance Principles
(principles) from the 1.01.2013-31.12.2013 activity year
included in the Corporate Governance Principles
Communique no. II-17.1 annex;

a) Principles that are required but not able to be
practiced and the reason why:

Our Company has complied with all Corporate
Governance Principles that are required. Since our
company is in the third group, making the necessary
arrangements in the core contract concerning minority
rights in principle (4.3.7) will be evaluated in the future.

b) Principles that are not required and not applied
and the reason:

Principles No: 1.3.11 General Assemblies can be opened
to the public, including themedia and stakeholders. These
attendees do not have the right to speak; a provision
regarding this can be inserted into the Articles

of Association.

Reason

General Assemblies are held open to the public including
media without their right to speak and while there is no
article to this effect in the articles of association,
according to article 5 of
Principles and Procedures
and accepted by the 2012 General Assembly held on
29.03.2013; iThe meeting
shareholders who are registered on the list that is
prepared in accordance with TCC article 417 or their
proxies, board members, auditors if any, Ministry
representatives is assigned and persons who are elected
or assigned to meeting chairmanship. With the consent of
the meeting chairman the companyds
administrators, employees, audio and video technicians
and press members may part

Principle No: 1.5.2.

Minority rights can be give to those who have less than
one twentieth of a share in the capital. The minority rights
can be arranged and expanded on in the articles of
association.

Reason

The arrangement of minority rights in the articles of
association will be assessed at a later date.

Principle: 3.1.2.

In the event of stakeholder rights, which are protected by
regulations and contracts, being violated an effective and
fast compensation is provided. The Company will provide
the necessary help for stakeholder s to utilize such
mechanisms as compensation. Also the company shall
create a compensation policy for employees and disclose
this to the public via the corporate internet site.

Reason

The company provides effective and fast compensation in
the event of stakeholder rights, which are protected by
regulations and contracts, being violated and provides the
necessary help for them to utilize this benefit. Also the
issue of developing a compensation policy for employees
will be assessed at a later date.

Principle 3.2.1.

Models to encourage participation in the company
management for stakeholders, especially employees, will
be developed in a way that is not disruptive to the
operations. The models that are adopted will be included
in t he companyods internal
association.

Reason

The issue of developing models to encourage
participation in the company management and the
inclusion of this in internal organization and the articles of
association will be evaluated at a later date.

Principle 4.2.8.

The company is insured against damages that may be
sustained as a result of board member faults in an
amount that exceeds 25% of the company capital and this
shall be disclosed on the PDP.

Reason

Insuring the company against damages that may be
sustained as a result of board member faults in an
amount that exceeds 25% of the company capital is being
considered.

KHLAS EV AL2BT20BRKNUAL REPORT

Principle 4.3.9.

The company shall determine a target rate for the
participation of women in the board of directors which is
no less than 25% and a timeline in which to work towards
this goal. The board will assess the progress being made
towards this goal on a yearly basis.

Reason

There is one woman among the board members.
Pursuant to the principle the rate has been determined as
25%. This rate is planned to be reached in the future.
Principle 4.4.7.

The board members having another duty/duties outside
the company shall be bound by certain rules and
restrictions.

Reason

While board members taking on a duty or duties outside
of the company has not been bound by certain rules and
restrictions, the practices as such of the administrators
are being carried out with particular care not to disrupt
their existing duties.

There are no conflicts of interest generated by not fully
complying with the principles specified above. The
company has plans to change its management practices
in the future to conform to these principles. If there is a
significant change in the explanations provided above
during a term it will be included in the interim activity
reports.

Our company continues to participate in training, panels
and seminars in order to follow the developments in
Corporate  Governance Principles and increase
compliance and plans to continue this participation in the
future.

A contract was signed with the JCR Avrasya
Derecelendirme A.k. on Dec
the scoring work that was done our company was
included in the ISE Corporate Management Index on
December 28, 2010.

In the report that was prepared as a result of the scoring
done by JCR Avrasya D e oue
Companyds Corporate Gover

assessed in the scope of CMB regulations and our CMB
Corporate  Governance Compliance score  was
determined to be 8.05 with a Stable outlook. The
numerical compliance values for the four main sections
were determined as;

Shareholders 7,55
Public Disclosure and Transparency 8,59
Stakeholders 7,61
Board of Directors and Administrators 8,21

In accordance with the decision made by the Capital
Markets Board (BOARD) in meeting 4/105 on 01.01.2013,
the scoring methodology has been changed.

As a result of the revision made by JCR Avrasya
Derecel endir me A. k. i n t h
methodology, our companyds gener al
Corporate Governance principles was scored as 7.80
over 10 full points and a stable outlook. According to
JCR-ERO® s met hodol ogi cal i nf
presentation, t he compan
Governance Principles Compliance score corresponds to
the [AA (Trk)/Merit] category in terms of convergence
level and [bb/Good] in terms of degree. Our new
compliance scores revised according to the changed
methodology are provided below. The compliance value
in numbers of the four main sections are:

Shareholders 7,31
Public Disclosure and Transparency 8,38
Stakeholders 7,38
Board of Directors and Administrators 7,90

SECTION | - SHAREHOLDERS
2. Shareholder Relations

Structured according to the CMB Corporate Governance
Principles, the Corporate Governance Committee
recommendations, and the Board of Directors decision,
the Shareholder Relations department surveys and
monitors all matters regarding exclusive public
disclosures; responds to requests from investors, financial
analysts, journalists, and people from similar industries;
and actively utilizes t he
disclosures.

Shareholders generally ask questions about the
performance of stocks, the
and the operations of subsidiaries.

In the scope of the Capital Markets Board Communique
no. 11.17-1, two personnel with Advanced Capital Markets
Board Activities Licensing work in the Investor Relations
Department. The Investor Relations Department operates
under the supervision of Board of Directors Managing
Member , Financial Affairs Director and Assistant General
Manager Mehmet K¢gsmez and t
the department is as follows:

KHLAS EV ALZT 2&R KNNUAL REPORT




CORPORATE GOVERNANCE PRINCIPLES
COMPLIANCE REPORT

Investor Relations Dept. Manager
Investor Rel.Dept. Supervision Kbrahim Tu
Telefon 0212 875 35 62

Faks 0212 875 39 87
E-posta yatirimci@iea.com.tr

Ujur Kurt

Correspondence Address :
Sitesi 7. Cad.

BOSB Mermerciler Sanayi
No :/&tanb 4 52 4

In 2013 41 requests were received from shareholders via
e-mail and phone.

The main duties of the Investor Relations Department are
as follows;

a) Making sure that the correspondence between the
investors and partnership, other information and
documents are maintained in a healthy, secure and
current form.

b) Responding to the written requests of partnership
shareholders concerning the partnership.

c¢) Preparing the documents that need to be presented to
the shareholders concerning the general assembly
meeting for their information and review and taking the
necessary precautions to make sure that the general
assembly is held in compliance with relevant regulations
the articles of association and other company internal
rules.

-) Supervising and
obligations set forth by the capital markets regulations
including all matters to do with corporate governance and
public disclosure.

2.2. The Use of Shareholders Rights to
Obtain Information

During the period the questions of shareholders about the
companyods
performance have been in line with regulations.

Shareholder requests for information are assessed within
the framework of regulations and principles by the
relevant department and responded to with urgency.
Devel opments affecting

discussedin the Company Information Disclosure Policy.

Although the Articles of Association do not contain
regulations regarding a special auditor, there have been
no requests to appoint a special auditor for this reporting
period or any previous reporting periods.

monitor

operations i n ge

s hai

2.3. General Assembly Meetings

The Ordinary General Assembly for 2012 was held on
Friday March 29, 2013 at the company headquarters at
10:00.

The invitation to the meeting was announced in the
framework of regulations and principles, on 07.03.2013
with a PDP Material Disclosure in the Turkish Commercial
Registry Newspaper no 8273 dated 07.03.2013 and by
EGKS.

The attendance quorum from the relevant articles of the
Turkish Commercial Code was met, with 27.19 percent of
stakeholders attending the meeting% 27,19.

Prior to the meeting, shareholders were provided with the
Board of Directors report,
summary of the independent auditors report, the financial
statements, and the profit distribution proposal for 2012
from the Company website. Also, the above information
was shared with shareholders through the General
Assembly Disclosure Document page on the website, the
Public Disclosure Platform (KAP) and EGKS.

Shareholders did not present questions outside the agenda
nor were any proposals submitted.

The Articles of Association do not include provisions that
allow the General Shareholders Meeting to take important
decisions on matters such as the divestiture, sale,
purchase, or |l ease of
Directors acts in accordance with current legislation and
the Articles of Association for matters pertinent to non-
divestiture of assets in order to perform the responsibilities
outlined in the Articles of Association regarding purpose
and subject, and in matters requiring material disclosure,
discloses information to the public through ISE.

During the Company Ordinary General Assembly held on
29.05.2013 the following Articles of Association articles
were accepted by majority vote;

Article 3 (Purpose and Subject) approved by the Capital
Market Board and the T.R. Ministry of Customs and Trade,
Article 4 (Company Headquarters and Branches), Article 6
(Description of Capital and Shares), Article 8 (Transfer of
Stocks), Article 9 (Concessions), Article 11 (Board of
Director Meetings and Quorum for Meetings and
Decisions), Article 12 (Duties, Representation, and Binding
Rights of the Board of Directors), Article 14 (Auditors),
Article 15 (Duties of the Auditors), Article 16 (Auditor Fees),
Article 19 (Having a Commissioner Present at the
Assembly), Article 23 (Assignment of Proxy), Article 25
(Manner of Using Votes), Article 27 (Annual Reports),
Article 29 (Profit Distribution), Article 31 (Reserves), Article
33 (Legal Provisions).

The announcement for the General Assembly is made at
least three weeks prior to the date of the assembly, using
all channel of communication, including electronic
communication in addition to the ways outlined by the law,
in order to reach maximum number of shareholders
possible.

KHLAS EV AL3BT20BRKNUAL REPORT

asse

Other individuals responsible for notifications and
explanations on the company internet site, as well as the
general assembly announcements, in accordance with
the company regulations; and persons responsible in the
preparation of financial tables must be present at the
meetings to provide information and respond to
questions.

Along with the General Assembly announcement and the
notifications and disclosures the Company must report
according to the law, the following areas are shared with
the shareholders:

a) Total number of shares and voting rights, as well as
privileged shares in the Company capital, if any, and the
number of shares and voting rights representing each of
the privileged share groups as of the date of the
announcement,

b) Changes in the management and activities of the
Company and/ or the Compan
ventures t hat wi || af fec
significantly, and that have occurred in the past fiscal year
or is planned to take place in the next fiscal year and the
reasons for these changes.

c) If the dismissal, change, or election of any Board of
Directors members is on the General Assembly agenda,
reasons are given for dismissal and/or change; and
information on the Board of Directors members,
candidates and partners including resumes, the duties
they have carried out over the past ten years, their reason
for departure, the nature of relations with the partnership
and relevant parties, whether or not they are independent
and if they are elected as board members any other
information that could affect the partnership.

d) Requests of the partnership shareholder s concerning
the placement of a matter on the agenda submitted in
writing to the investoros
matter is not accepted the reason for rejection.

e) If amending the articles of association is on the
agenda, then the Board of Directors decision, as well as
the former and updated version of the articles of
association are shared.

General Assembly agenda items are to be stated clearly
in sucha way that will not result in different interpretations.
Phrases | ike fAothero and
the agenda. Information to be shared prior to the General
Assembly should be given with reference to the relevant
agenda item.

The General Assembly should be organized so that it
encourages the participation of shareholders, does not
create inequality, and incurs minimal cost to attendees
and shareholders. With this in mind the General
Assembly is held at the location where the majority of
shareholders are located and it is stated as such in the
Articles of Association.

'

f

When preparing the agenda, the Board of Directors
should take into consideration requests for topics to be
included received in writing by the Shareholder Relations
Department from shareholders. If the Board of Directors
do not accept the inclusion of topics proposed by
shareholders in the agenda, the topics that have been
rejected and the reasons for not accepting them must be
explained during the General Assembly. The Chair of the
General Assembly should try to ensure that topics on the
agenda are conveyed in a subjective, clear,
understandable, and detailed manner during the General
Assembly.

Shareholders are given equal opportunities to express
their thoughts and ask questions. The Chair of the
General Assembly ensures that all questions asked by
shareholders during the General Assembly, given that
answers do not involve dispensing trade secrets, are
answered then and there. If the questions asked are not
related to the agenda or if they are complex and
comprehensive enough that they cannot be answered
immediately, the Shareholder Relations Department
should provide a written answer within 15 business days.

All of the questions asked during the General Assembly
and the provided answers are announced on the
partnership internet site by the Investor Relations
Department within 30 days at the latest after the general
assembly.

The Company should establish and submit its donation
and aid policies for approval. Shareholders should be
notified of the amounts of all donations and aid given
made during the reporting period, as well as the
benefactors, in line with the policy approved by the
General Assembly. Also reported are any changes to the
policy as a separate item in the agenda. General
Assemblies can be opened to the public, including the
media and stakeholders. These attendees do not have
the right to speak; a provision regarding this can be
inserted into the Articles of Association.

2.4. Voting Rights and Minority Rights

While there is no article in the articles of association
concerning privileged shares the owners of the A Group
shares have the privilege to determine the majority of
Board of Director members.

If mutual affiliation is an issue no votes are used in the
general assemblies of these companies.

Minority shares are not represented in the management.
The Articles of Association do not contain any articles
concerning minority shares.
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CORPORATE GOVERNANCE PRINCIPLES
COMPLIANCE REPORT

The matter of maki ng a
governance applications in the scope of this principle will
be assessed in future terms. Since there is no such article
in our Articles of Association there are no conflict of
interests.

2.5. Dividend Rights

The Company does not have any dividend privileges. The
Company has declared its dividend policy to the public
and shareholders during the General Assembly. It is
included in the Annual Report. The dividend policy can be
found on the Company website and the Activity Report.
The Company Board of Directors made the following
decision concerning the results of the 2012 fiscal year
during the 08.03.2013 meeting and submitted it for
approval to the general Assembly on 28.03.2013.

At the end of the 2012 fiscal year our period net profit in
the consolidated financial statement which was prepared
in accordance with the Capital Markets Board Series Xl,
No 29 Communigue International Accounting/Financial
Reporting Standard was 20,292,048 TL.

In our legal records in accordance with Tax Procedure
Law we have a net period profit of 351,780.27 TL.

After deducting past year losses from the 2012 year period
profits there is no distributable profit left therefore the
Board recommendation not to distribute profits was
accepted by the General Assembly.

The Profit Distribution
San.ve Ti c. A. k. for 2013 and
has been renewed in the scope of the No 6362 Capital
Markets Board Law articles 19 and 20 and the Profit
Share Communique no. [1-19.1 dated 23.01.2014
isssued pursuant to these articles, the Profit Share
Guide and the Articles of Association will be
submitted to the Ordinary General Assembly for
approval in the meeting to be held on 28.03.2014.

PROFIT DISTRIBUTION POLICY

Profit distribution for 2013 and following years has been
determined as below and will be submitted for approval at
the first general assembly.

a) Taking into
profitability, strategic goals, investment projects, and funds
needed for the working capital, the minimum payout ratios
identified by the Capital Markets Board, in line with the
Turkish Commercial Code, Tax Procedure Law, Capital
Markets Law, Capital Markets Board resolutions, and
similar regulations, as well as the relevant articles of the
Companydbés Articles of Associ

KHLAS
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primary dividends are set aside according to the Articles of
Association, no other reserves may be allocated and no
profits may be carried over to the following year. In
addition, members of the Board of Directors, officers,
employees, or laborers may not receive shares from the
profit, unless primary dividends are distributed.
c) If a decision to distribute profit s i s
Board of Directors decide on whether the distribution will
be done in cash and/or in bonus shares. This decision will
be subject to the approval of the General Assembly. If it is
decided that the profit shares will be distributed in cash it
may be paid in equal or different regular installments on
the condition of being decided at the same General
Assembly. The number of installments are decided by the
General Assembly or by the Board of Directors if given
clear authority.
d) The period for paying out profit shares is submitted for
General Assembly approval by the Board of Directors.
Once approved by the General Assembly, dividends will
be paid out to shareholders on the date determined by the
General Assembly, without exceeding the legal time frame
and complying with regulations.
e) On the condition that it conforms with the Capital
Markets Law and is authorized by the General Assembly,
the Board of Directors can distribute dividend advances
for the current year. The authority to distribute dividend
advances given to the Board of Directors by the General
gee ry
p IVI gep om th e VI uga year are
deducted tlo al dividend’ advances or distribution
of any leldends may not occur.

2.6. Transfer of Shares

All of the shares that comprise our company equity are
issued to bearer and there is no limitation on the transfer
of shares issued to bearer.

TRANSFER OF SHARES:

Article-8:

For the shares of Group A shareholders to be transferred,
the shareholder who wishes to transfer their shares must
apply to the Board of Directors. The Board of Directors

consider at i o nfisio#ef theSeSHaRAtH othersha@HoldetstinGrotiprAgt d .

the share value of the date of the application. If none of
the shareholders in Group A purchase the shares within
one month, the shares can be sold to third parties. Any
appropriation made to the contrary is invalid and will not
be registered in the share ledger.

Shares in Group B can be transferred freely, in line with
tAel Tukidh. CoMirhelclal CdRe afdi et Qapitd Wikrkets -
Law.
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There are no provisions
Association that restrict the transfer of shares.

SECTION 1ll- PUBLIC DISCLOSURE AND
TRANSPARENCY
3.1. The Company Website and Contents

C o mp alh§c@mgpany internet address is www.iea.com.tr.

The Company website is used actively for public
disclosures. The information posted on the website is
constantly updated. As per provisions of relevant
regulations, the information posted on the

Company website is consistent with the information
disclosed; it does not contain contradictory or inaccurate
information. The address of the Company website is on
the Companybds |l etter head.
The Company website includes information on the trade
registry, current status of shareholder and management
structures, detailed information on privileged rights, dates
and issue numbers of trade registry gazettes where
amendments are published, the current version of the
Articles of Association, material events disclosures,
financial statements, Annual Reports, registration
statements, public offering circulars, General Assembly
agendas, attendance sheets and meeting minutes, and
the voting by Proxy form. Moreover, information on the
Companyods di vidend policy,
and aid policy, transactions carried out with related
parties, the Code of Ethics, remuneration policies for
Board of Directors members, executive managers, and
managers, as well as the Committees formed within the
Board of Directors, members and responsibilities of these
Committees, and their work principles is also listed on the
Company website. Information regarding the past five
years can be found on the Company website.

Our website is also available in English for the benefit of
our foreign investors. The Shareholder Relations Unit is
responsible for updating, changing, and adding to the
Corporate Governance and Investor Relations sections of
the Company website.

3.2. Annual Report

The content of the Annual Report is prepared according to
international standards, Capital Markets legislation, and
CMB Corporate Governance Principles. The Annual
Report is then submitted for the approval of the Board of
Directors. The Annual Report is made public on the
Company website.

Capital markets participants may obtain the printed
version of the Annual Report in Turkish or English from
the Investor Relations Department, if requested.

KHLAS
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can access accurate and complete information on the
activities of the Company.

The Company pays the utmost attention to ensuring that
the Annual Report contains information on at least the
following topics:

- Area of activity

- The industry in which the Company is active, as well as
theCompanyés position in the
- The Companyéobs financi al
evaluation of activity results

- Evaluation of the rating Company, if available

- Detailed explanation of foreseeable risks related to the
C o mp a ngtidities a

- Duties and responsibilities, duties outside the Company,
and Curriculum Vitaes of managers and Board of Directors
members and also information regarding their compliance
with the rules set forth by the Company regarding positions
held external to the Company

- Distribution of roles among Board of Directors members
and their duties and rights

- Duties of managers and Board of Directors members
held outside the Company and the declaration of
independence from Board of Directors members

- Committee members of the Board of Directors
committees, meeting frequencY work principles, on-going
dAd tsicv jotsiud £, Mmtld

efficiency,

- Number of Board of Directors meetings during the year,
and the participation of the Board of Directors members at
these meetings

- Explanations on any administrative sanctions and fines
given to the Company or the members of the Board of
Directors due to non-conformance with legal provisions, if
any

- Changes to any laws that may affect Company activities
significantly

- Important suits filed against the Company and possible
outcomes

- Any conflict of interest between the Company and any
organizations from which it receives services like
investment consultations or Company ratings and any
precautions taken to prevent these conflicts of interest
- Reciprocal shareholdings exceeding five percent
-The Companyds <corporate
related to employeesd soci al
and any other activities that have a social or environmental
impact

- In order for shareholders with majority shares, Board of
Directors members, executive managers, and the spouses
and relatives by blood or marriage up to second degree of
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CORPORATE GOVERNANCE PRINCIPLES
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these persons to compete or perform actions that may
result in a conflict of interest with the Company or any of
its subsidiaries, the General Assembly must approve
these actions before hand.

-The Companyés profit distr
- If the Board of Directors proposes to not- distribute
profits to the General Assembly, information on the
reasons underlying this proposal along with the use of the
profit is given

- The existence, running, and efficiency of internal controls
and internal audits

- Justification of why the Chairman of the Board of
Directors also holds the position of Chief Executive Officer
or General Manager, as applicable

- The Board of Directors is responsible for ensuring that
the Company reaches the operational and financial goals
predefined and disclosed to the public. If these goals are
not achieved then reasons are given

- Remuneration and all other benefits provided to Board of
Directors members and executive managers.

SECTION IV - STAKEHOLDERS

4.1. Informing Stakeholders

Stakeholders are individuals, companies or interests
groups like employees, creditors, customers, suppliers
and nongovernmental organizations which are relevant to
the company reaching its goals or in their operations. The
company protects the rights of stakeholders that are
organized by regulations and mutual contracts in its
operations and activities. In situations where the rights of
stakeholders are not protected by regulations and mutual
contracts the stakeholder rights are protected in the
framework of good will rules and company resources. All
of the questions asked by stakeholders in the period were
responded to by the relevant departments. No special
setting was created for this, the information was relayed
through the existing channels. The company and relevant
stakeholders communicate about the issues which
concern them in meetings, via e-mail or by informing BIST.
The company e-mail address info@iea.com.trhas been
used most actively in this. Every precaution to maintain
customer satisfaction in the marketing and sale of goods
and services has been taken. Issues concerning goods or
services purchased by customers are handled quickly.
Quality standards are complied with and protected in
goods and services.
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The confidentiality of customer and supplier information is
maintained under commercial secrets. All of the quality
work being conducted in our affiiates have been
conducted in this scope and maintained in current form.

i Intetnal otrainipgo Wasc grovided and all consumer
wi t h

compl aints were handl ed
approach.

4.2. Participation of Stakeholders in
Management

Extensive weekly quality meetings are attended by teams
from production, supply, after sales service, and
management. Stakeholders are encouraged to participate
in management by examining the quality of products and
the after sales services.

We anticipate the establishment of models that encourage
the participation of stakeholders (primarily Company
employees) in management without impeding operations.
With this in mind, we have taken steps towards the
effective involvement of employees in management by
providing them with training seminars.

These seminars are conducted by experts in areas that
include learning about the Company, developing learning
skills, dealing with change, human relations, and
business, among others. Our vocational education
activities for employees are ongoing.

4.3. Human Resources Policy

Based on the belief that investment in people is always
rewarded, our Companyods
create a productive, knowledgeable, and optimally-
performing team, open to continuous improvement.

Mor eover, our
implements the following principles in full, as per the CMB
Corporate Governance Principles, Section Ill, Article 4:

0 Providing equal opportunities for employees

0 Informing employees of their employee rights, career
and Company opportunities

0 Providing a safe work environment for employees

0 Having no discrimination between employees and
preventing maltreatment in the workplace
As part of our human
acts as the human resources representative and manages
employee relations.

There have been no specific complaints from employees
with regard to discrimination.
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CompanyaaptsBdard of

resour ces

On December 22, 2010, the Board of Directors evaluated
a draft study prepared by the Human Resources unit on
revising the existing personnel guidelines and drawing up
an updated set of guidelines, defining such matters as
appointments, promotion, advancement, reward,

fi ¢ o nmativatdm arid s purashmeat y (svarningsg ketmdanation of

employment, etc.) and including them in the guidelines.
This study has been incorporated into the Company
Quality Manual and put it into force as of the date of
decision.

Information about the training provided to personnel in
2013 for requirements and vocations;

0 293 personnel were provided with 1,424 hours of
required work health and safety training.

0 In terms of vocational training 26 personnel were given
219 hours of training.

0 The total of all training provided to 291 personnel was
3,377 hours for an average of 12 hours per person.

4.4. Code of Ethics and Social Responsibility
The Companybds Code of
public via the website.

Code of Ethics

Our Board of Directors proposes that the Company must
show that capital markets are reliable above all else; thus,
the Code of Ethics is extremely important. However, the
precedence of the law, and thus the need to be an

r e s o uadweate of phe law, must came first in the principles.

Moreover, members of our Board of Directors propose that
the Companyds gener al

D iand eaccountingsandafinance department managers must

pol

do the following:

1. Provide complete, fair, accurate, timely, and clear
information in all reports and documents disclosed to the
public and submitted to the regulators of capital markets
where the Company is registered

2. Act in compliance with all laws, regulations, and
principles to which the Company and its shareholders are
bound

B.Agt acconding. to thd Eettenand spirk & thesenprinciples
of ethics and strive to establish a corporate culture that
sets the foundation for compliance with laws and
Company policies in all business activities of the Company
Furthermore, individuals who may be considered as
having inside knowledge must maintain the confidentiality
of information included in financial statements not
disclosed to the public according to the Code of Ethics.

A member of the Board of Directors may not disclose
confidential information or information with trade secret
status regarding the Company to the public.
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manag

Our employees:

0 Are honest, reliable, ethical individuals who care about
moral values and who do not compromise these values
under any circumstance

0 Perform their responsibilities in Company departments
or units in a disciplined, attentive, dedicated and objective
manner while abiding by the confidentiality principles for
the benefit of the Company

0 Fulfill their responsibilities to the best of their abilities

in order to help increase Company profitability and market
share

0 Act, speak, and dress reasonably and properly

0 Interact with others, both within and outside the
Company, in a courteous, proper, modest, active, and
positive manner; manifesting these characteristics in all
relationships

0 Abide by laws, professional principles, and relevant
legislation

0 Evaluate different opinions, points of views, and
suggestions in an open minded manner to find a middle

Et hi c s9roynd and ip degide “fit?ﬁg gecnl"oét gfteqjive.;sqund, anq

applicable decisions for ompany

0 Forego all types of illegal activities

0 Refrain from engaging in behavior that is contrary to
justice, sincerity, integrity, reliability and social
responsibility principles

0 Cooperate with other employees towards common goals
by communicating with them in a respectful and
considerate manner while conducting their duties

0 Are obliged to decline offers for personal profit
immediately and report them to relevant authorities and
méinsupe‘ﬁdisief financi al of ficer
0 Are obliged to decline gifts from existing or potential
customers and suppliers, aside from at conventions

As a manufacturing Company, it is the common goal of
management and all of our employees to remain up to
date with global quality standards, to produce green and
energy efficient products, to design ergonomic products
that ease the everyday lives of people, and to manufacture
quality products rather than to control quality.

Checking Compliance with the Code of Ethics

0 The employees must take the requisite measures to
prevent the violation of the Code of Ethics in any way.

0 The employees must report any situation where they
suspect that violation of the Code of Ethics has occurred to
executives or the Internal Auditing Manager.

0 The Internal Auditing Department ensures accordance
with the Code of Ethics, policies and procedures of the
Company in cooperation with the Legal (or Company
lawyers), Accounting-Finance, Human Resources and
other departments.
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0 The Internal Auditing Manager reports directly to the
Audit Committee and offers an independent opinion.
Sanctions to be Enforced in the Event of a Violation of the
Code of Ethics As investigating a violation of the Code of
Ethics is a delicate matter requiring expertise, it is the
responsibility of the Audit Committee.

0The Internal Auditing Manager submits regular reports of
any violations, and any corrective and preventive actions
taken, to the Audit Committee.

0 If allegations regarding employees are criminal, the
Committee acts in cooperation with the Legal Department
or Company lawyers and conducts the investigation jointly
with them.

The email address etik@iea.com.tr, forwarded to the
Audit Committee, was created to allow our stakeholders,
consisting of shareholders, customers, suppliers and
personnel, to report transactions not conforming to the
legal or ethical values of our Company.

Disciplinary Penalties

0 In case of violation of the Code of Ethics, our Company
will make an effort to determine the most appropriate
disciplinary penalty for the violation, within the framework
of the Personnel Guidelines.

0 Generally, a warning letter will be sent for a first-time
and non-indictable offense.

0 With more serious violations, penalties such as issuing
a letter of caution and termination of the employment
contract may be considered.

0 Disciplinary penalties are not restricted solely to cases
of violation of the Code of Ethics. There are also penalties
for other matters; these are included in the Personnel
Guidelines.

Social Responsibility

Our Company complies with laws and regulations
pertaining to public health, the environment, the
consumer, and the Code of Ethics when supporting
economic development and working towards our goal to
improve the quality of life. Our Company employs no child
workers, prevents all types of forced labor and labor
under pressure and is non-discriminatory in the
recruitment and employment processes.

Our Company promotes an approach of prevention before
damage in environment-related matters.

Our Company follows environmental, regional, and public
social projects and anticipates leading in this area through
supporting appropriate projects.

Our Company separates waste at its source according to
the Packaging Waste Regulation and contributes to
recycling by giving packaging waste to licensed
companies. In order to spread a more effective
environmental responsibility, our Company has a
packaging waste certification contract with Consumer and
Environment al Education Fo
public awareness about decreasing packaging waste at
its source, collecting and recycling packaging waste,
environmental issues, developing environmental
sensitivity, developing projects and training activities
regarding recycling.

IHEVA continues to increase the significance of
sustainability and environment work with myclimate
Turkey. With the Company Carbon Footprint report
prepared in accordance with the 1SO 14064 standard the
company has taken an important step towards reducing
its impact on the environment.

Khl as Home Appliances, whi
to establish an integrated quality management system to
include a number of quality standards within its capacity
generated a carbon footprint report for the first time this
year. Moreover this data was reported for the first time
this year in participation of the CDP (Carbon Disclosure
Project). Having integrated a production approach with
high environmental awareness and an creasing quality
value IHEVA will continue its myclimate work.

There was no damage to the environment during this
period. Our Company had no activities that required an
environmental impact evaluation report.

SECTION Vi BOARD OF DIRECTORS
5.1. Structure and Composition of the Board

of Directors

The description of the Board of Directors in Article 7 of the
Articles of Association of our Company is as follows.
AAdmi ni stration and operat
executed by a Board of Directors, whose number of
members can range from five to eleven. Each of the
members will be selected by the General Assembly.

Main criteria, election, term of duty, work principles, areas
of responsibility, and so on are performed according to
the provisions stated in the Turkish Commercial Code,
Capital Markets Law, and other related laws.
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The number and qualifications of independent members
allowed on the Board of Directors is determined based on
corporate governance regulations stated in the Capital
Markets Law. Establishment of committees,
responsibilities of these committees, and their work
principles are composed in line with the provisions of the
Turkish Commercial Code, Capital Markets Law, and
regulations related to corporate governance in the Capital
Mar kets Law, as well as ot

As stated above, our Comg
includes executive and non-executive members; more
than half of the members are non-executives. The
chairman of the Board of Directors is not the General
Manager. Our Board of Directors consists of seven
members, three of whom are independent.

The table below lists the names, responsibilities, and
terms of duty of the members of the Board of Directors
elected at the General Assembly held on May 31, 2012.

Name, Title Date Term of

Surname Elected Duty

Abdullah¢ dzNJ Chairman of the 31.05.2012| 31.05.2015
Board

Sedat Kurucan| Vice Chairman of | 31.05.2012| 31.05.2015
the Board and
General Manager

Mehmet Memb. of Board 31.05.2012| 31.05.2015

YNaYST and Chf.Fin. Officer

H.Alev Volkan | Board Member 31.05.2012| 31.05.2015

¢2f 31 {]| Board Member 31.05.2012| 31.05.2015

{1+ fYly | Board Member 31.05.2012| 31.05.2015

Ahmet Olgun | Board Member 31.05.2012| 04.03.2013

A.Murat Board Member 04.03.2013| 31.05.2015
aSvyazet
Mur at Memi oj | u has been €

Olgun, who resigned from his duty on March 4, 2013, for
the remainder of Ahmet OIlg
of Directors decision number 9 dated April 19, 2012, the
duties of Nomination Committee have been given to the
Corporate Governance Committee. With decision number
four dated May 2, 2012, the Committee has nominated
three independent members. The Committee has
informed the Board of Directors that the these candidates
fulfill the criteria set forthin  Ar ti cl e 4. 3.
Serial 1V, No: 56 of the Capital Markets Board and that
they have the necessary technical education, experience,
and knowledge to fulfill their roles as required. This issue
has been presented to the shareholders during the 2011
Ordinary General Assembly held on May 31, 2012, and
their approval has been sought.

There were no circlAStances in the 2013 operating period
that jeopardized the independence of the independent
members of the Board of Directors in any way.

The responsibilities carried out by the members of the
Board of Directors outside the Company are regulated by
the Turkish Commercial Code with no additional
restrictions. Curriculum Vitaes and independence
statements of the Boardof Directors Members are as
follows:

Abdul l ah Tural &, Chairman
Elected on May 31, 2012 for a three-year term, until the
General Assembly to be held at the end of the third year.
Jointly authorized to represent and bind the Company.
Abdul l ah Tural é&, born in Ki
Istanbul Vefa High School and then from the Economics
Faculty at Istanbul University in 1982. He worked at the
Ministry of Labor Empl oy me
office between 1977 and 1982.

Mr . Turalée did his militar
was self-employed from 1984 to 1994. He then officiated
as executive in several de
He iis currently the Chair
Tur al & i s ma rhildrea and speakstEngdlish.r
Abdul l ah Turalé also serve
Pazarl ama A. k., Khl as Pazz¢
Khl as Madencilik A. k., De
Bi si kl et Moped Otomotiv Sa
Sanwve Ti c. A. k. I'n addition
Kristal Kol a and Mexrubat
Mekr ubat A. k., and Ar mut |
A. k., he is also the Gene

Ticaret Maden San. Lt d. kKti
Sedat Kurucan, Vice Chairman of the Board of
Directors and General Manager

Elected on May 31, 2012 for a three-year term, until the
General Assembly to be held at the end of the third year.
Jointly authorized to represent and bind the
Company.1960 Sedat Kurucan was born in Ordu in 1960.
He completed his primary education in Ordu and
secondary education at t h
School in Bur sa. He t hen
School for Teachers on G
Kurucan received a Bealabultyl ob
Mechanical Engineering at Istanbul Technical University
in 1982. He completed his Masters Degree on gas
turbines at Eskikehir Osma
at the Turkish Air Force Jet Engine Maintenance Plant in
Eski kehir fAterhagngwoy kadsat
F-16 Engine Pl ant in Eskik:
Management under the U.S. Department of Defense for
11 years, Mr. Kurucan retired in 1999. Since then, he has
held senior management positions at lhlas Pazarlama
A. kand Khl as Ev Al etl eri
companies. He is married with two children. He speaks
fluent English and basic French. Sedat Kurucan is a
member of the Board of Di
Yat érém Holding A.Kk.
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MehmetK ¢ s me z , member of the
and Chief Financial Officer

Elected on May 31, 2012 for a three-year term, until the
General Assembly to be held at the end of the third year.
Jointly authorized to represent and bind the Company.
Me h me t K¢ smez wa s born i
completed his primary, secondary and high school
education in Karabg¢gk and
Demir tel ik Hi gh School
Bachel or és Degr ee in the
Accounting, Faculty of Business Administration at the
Anadolu University. Me hingeirt
t he Sirkeci Sal es and Di
Gazetesi in 1988.

He has been working in middle and senior management
positions in the accounting, finance, and planning
departments at Khl as Ev A
continues as Chief Financial Officer and Assistant
Gener al Manager . K¢smez s
and is a member of the Corporate Governance
Organization of Turkey (TKYD) and the Investor Relations
Organization of Turkey (T

H. Alev Volkan, member of the Board of Directors

H. Alev Volkan was born in Istanbul in 1952. She received
a Bachel or 6s Degr ee i n t
Economic and Commercial Sciences. She worked as
public officer in the personnel service at the Haseki
Hospital from 1970 to 1976. Ms. Volkan officiated as
Chief Cost Accountant and Accounting Manager at

Penyel ¢ ks Hasan Gg¢gr el Komb
from 1976 to 1994. Following her resignation from this
company, she t ook of fice

February 1994. Alev Volkan holds a Capitals Market
Activities Advanced Level License, as

well as a Corporate Governance Rating Expertise
License. She is currently officiating as the Assistant
Financial Affairs Coordinator.

Tolga S°nmez, independent
Directors

TolgaS® nmez was born in Ankar
Bachel or 6s Degr ee i n Ecor
Economics and Administrative Sciences at the Anadolu
University in 1996. Mr . {

Banking and Finance Certificate Program at London
Guildhall University. He began his Professional career as

a finance specialist at K
wor ked at FFK Fon Finansal
subsidiary of |l ker Group,

Upon his resignation in 2008, he took up office as finance
manager at Bakl avace Gg¢l | ¢
He is currently officiating as Financial Affairs Coordinator
at Boer El ectronics. Mr .
daughter. Tolga S°nmez att
international seminars. He also participated as a speaker
in the Finance Summits held by the Finance Club of the
Middle Eastern Technical University.

Sal man ¢i ft-i, independent
Directors
Sal man ¢i ft-i was born in

B a c h e IDegre& sin the Department of Economics,
Faculty of Economics and Administrative Sciences at
Ul udaj University in 1993
working as accounting specialist responsible for the bank
accounting at Khlas Hol di s
tax auditor at BKR |l kek Y
1996. Mr . ¢i ft - resigned
assistant accounting manager, and then, accounting
manageratKhl as Hayat Sigorta A
He officiated as Director of Finance at the foreign-
partnered JFK Hospital i n

office as the Group Accounting Manager at the German
Hospitals Group, also a foreign- partnered institution, in

2011. Sal man ¢i ft-i i s a ¢
and financial advisor. He holds certificates related to the
new Turkish Commerci al Cod

is married with two children.

A. Mur at Memioj !l u, i ndepen
of Directors

Born in Istanbul on Februa
graduatedf r om t he Deni z | Ana
Li sesi and Yél dez Techni

Engineering Department and has been developing CRM,
ERP, E-commerce, internet and intranet applications,
data mining and a variety of finance system integration
projects for 16 years. He has been in administrative
positions in many companies and projects in the
informatics sector and is currently serving as an IT
administrator in a leading e-commerce company. A.Murat
has fluent English and introductory level German.
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STATEMENT OF INDEPENDENCE

|l hereby declare to the Kh
A. k. ( C oBwgwdaoh Birgctors that, neither I, nor my
spouse, nor any of my relatives by blood or marriage up
to third degree have had any direct or indirect
employment or a commercial relationship in terms of
equity or any other significant matter with the company or
any of its subsidiaries, or any legal entities where
shareholders possessing more than five percent shares in
the Company, directly or indirectly, are involved in the
management or equity of the Company;

For the past five years, | have not been employed or held
role as a Board of Directors member at any of the
companies that have executed some or all of the
Companydés activities and o
signed contracts, primarily in companies that have
undertaken the auditing, rating, and consultancy of the
Company;

For the past five years, | have not been employed, owned
shares, or held a role as a Board of Directors member at
any of the companies that have procured a significant
level of services and products to the Company;

I have the professional training, knowledge and
experience to conduct the duties | have undertaken as an
independent member of the board, | am not currently
working fulltime in Public agencies and organizations,

| am considered a resident of Turkey according to the
I ncome Tax Laws, I wi | | C
activities, remain impartial during conflict of interests
between shareholders, decide freely keeping the rights of
stakeholders in mind, and set aside enough time to
monitor the Companyds oper
the role | have undertaken, 20.02.2014

Tolga S°nmez

STATEMENT OF INDEPENDENCE

I hereby declare to the TKah
A. k. ( C)Bwmgrdaoh Birectors that, neither I, nor my
spouse, nor any of my relatives by blood or marriage up
to third degree have had any direct or indirect
employment or a commercial relationship in terms of
equity or any other significant matter with the company or
any of its subsidiaries, or any legal entities where
shareholders possessing more than five percent shares in
the Company, directly or indirectly, are involved in the
management or equity of the Company;

For the past five years, | have not been employed or held
role as a Board of Directors member at any of the
companies that have executed some or all of the
Companybés activities and o
signed contracts, primarily in companies that have
undertaken the auditing, rating, and consultancy of the
Company;

For the past five years, | have not been employed, owned
shares, or held a role as a Board of Directors member at
any of the companies that have procured a significant
level of services and products to the Company;

I have the professional training, knowledge and
experience to conduct the duties | have undertaken as an
independent member of the board, | am not currently
working fulltime in Public agencies and organizations,

| am considered a resident of Turkey according to the
| ncome T a x Laws, I wi | | C
activities, remain impartial during conflict of interests
between shareholders, decide freely keeping the rights of
stakeholders in mind, and set aside enough time to
monitor the Companyds oper
the role | have undertaken, 20.02.2014

Sal man ¢i ft-i

STATEMENT OF INDEPENDENCE

I hereby declare to the TKadh
A. k. (Company) B o a maitheolfnor by
spouse, nor any of my relatives by blood or marriage up
to third degree have had any direct or indirect
employment or a commercial relationship in terms of
equity or any other significant matter with the company or
any of its subsidiaries, or any legal entities where
shareholders possessing more than five percent shares in
the Company, directly or indirectly, are involved in the
management or equity of the Company;
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For the past five years, | have not been employed or held
role as a Board of Directors member at any of the
companies that have executed some or all of the
Companyds activities and
signed contracts, primarily in companies that have
undertaken the auditing, rating, and consultancy of the
Company;

For the past five years, | have not been employed, owned
shares, or held a role as a Board of Directors member at
any of the companies that have procured a significant
level of services and products to the Company;

I have the professional training, knowledge and
experience to conduct the duties | have undertaken as an
independent member of the board, | am not currently
working fulltime in Public agencies and organizations,

I am considered a resident of Turkey according to the
Income Tax Laws, | wi || contri
activities, remain impartial during conflict of interests
between shareholders, decide freely keeping the rights of
stakeholders in mind, and set aside enough time to

but e

I am considered a resident of Turkey according to the
I ncome Tax Laws, I wi ||
activities, remain impartial during conflict of interests

stakeholders in mind, and set aside enough time to
monitor the Companyds
the role | have undertaken, 02.05.2012 Ahmet Olgun

Due to the resignation of Mr. Ahmet Olgun on 04.03.2013
Mr . A. Mur at Memi oj Il u has
place.

5.2. Operating Principles of the Board of

Directors

Matters regarding the manner and frequency of Board of
Directors meetings, meeting and decision quorum, method
of.ohjection to, Bo isiQns, he validity of Board
detcigons?arheo%arr‘iaettfji ogﬁt(F t?vi%irﬁ ﬁ}rgi ramework of Turkish
Code of Commerce provisions.

The agenda of Board of Directors meetings consists of

o0 p batwednisharelwldersj dedide freelyt kbeping she ighte of o f

monitor the Companyos oper atMagedecided t%th? Rrgvipys meeting {0 be disussgdg
the role | have undertaken, 20.02.2014 again in thg next board meeting, and matters determined
A. Murat Memiojlu by the senior managem(_ant of the Company. Any t_)O«'_:ll’d
member may add other items to the agenda by notifying
senior management. Matters that need to be discussed by
STATEMENT OF INDEPENDENCE the board are communicated to the Board of Directors
I hereby declare to the Khl agcrethriat afdlc6lécte®ih brdeKt@dw: up e dyendaV ©
A. k. ( C)oBwardaoh Rirectors that, neither I, nor my  for the next meeting.
spouse, nor any of my relatives by blood or marriage up to The Board of Directors holds an ordinary meeting at least
third degree have had any direct or indirect employmentor  gnce a month; however, members of the Board of
a commercial relationship in terms of equity or any other  pjrectors may convene in extraordinary situations and
significant matter with the company or any of its make decisions on important matters on the agenda. The
subsidiaries, or any legal entities where shareholders  Chairman, Vice Chairman and each board member is
possessing more than five percent shares in the entitled to call the Board to meeting and/or add matters
Company, directly or indirectly, are involved in the he/she wishes discussed to the related meeting, by
management or equity of the Company; notifying all other members at least one (1) day before the
For the past five years, | have not been employed or held  meeting. Invitations for these meetings are communicated
role as a Board of Directors member at any of the  py mail or telephone by the Board of Directors secretariat.
companies that have executed some or all of the The Board of Directors secretariat is operated by an
Companyds activities and op expétirepdtifgto tHd ClialimaR of thelBBard 8fOReRtérs. O f

signed contracts, primarily in companies that have
undertaken the auditing, rating, and consultancy of the
Company;

For the past five years, | have not been employed, owned
shares, or held a role as a Board of Directors member at
any of the companies that have procured a significant
level of services and products to the Company;

| have the professional training, knowledge and
experience to conduct the duties | have undertaken as an
independent member of the board, | am not currently
working fulltime in Public agencies and organizations,

KHLAS

All questions posed and all matters discussed during
meetings are recorded in the meeting minutes. Members
of the Board of Directors attend all the meetings as a
principle. However, for important matters pertaining to
activities of the Company, all members of the Board of
Directors are expected to be present at these meetings

in person. The following agenda items can only be
approved by members of the Board of Directors who are
present, in person, at the Board of Directors meeting:
O0Determining areas of activity of the Company

OMatters related to calling the General Assembly to
ordinary/ extraordinary meeting and organization of the
meeting
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0 Finalizing the yearly activity report

contri but & Eldcting thehGhairn@ao of pthee rBpaddsof Directors, an

acting Chairman and appointing new members

0 Establishing or terminating administrative units

0 Appointing or dismissing the Chief Executive
needs of

0 Establishing committees

0 Determining the dividend policy of the Company and the
teren grofit amours ® bewpaid outn  hi s

0 Capital increases or decreases

0 All members of the Board of Directors, including the
Chairman, have one vote and no member has a weighted
vote right.

During 2013 the Board of Directors held 25 meetings and
all members attended the meetings.

No administrative sanctions or fines were given to the
Board of Directors due to non-conformance with legal
provisions. Questions and opinions have been submitted
by Board of Directors Members during the Board of
Directors meetings; they are not recorded but a final
decision is recorded for all items.

The Articles of Association do not grant weighted voting
rights or veto rights to any of the Board of Directors
members.

There are no transactions with related parties or material
transactions; nor are there any decisions regarding these
transactions unapproved by independent members of the
Board of Directors.

5.3. Number, Structure and Independence of
the Committees Established by the Board of

Directors

An auditing committee and a corporate governance
committee have been established within the Board of
Directors according to corporate governance principles.
The committees consist of two members; the chairmen
are independent members of the Board while the others
are non-executive members of the Board. Members of the
Board of Directors cannot be on more than one
committee.

In line with article 4.5.1. of Communique Serial 1V, No:56
on t he ADetermination of
Principlesd of the Capital
during the 19.04.2012 board of directors meeting that the
duties of the "Nomination Committee", "Early Detection of
Risk Committee” and "Wages Committee" be undertaken
by the Corporate Governance Committee.

The duties of the Early Detection of Risk Committee being
carried out by the Corporate Governance Committee has
been decided in accordance with the Capital Market Board
Communique Series: 1V, No:56 changed to Series: IV,
No0:63 communique
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In the Board of Directors meeting held on 08.03.2013 will
be carried out by another committee.

The principles and operation of committees are being
conducted according to the procedures accepted in the
Board meeting on 19.04.2012 by decision 9..

The job distribution and description of committee members
are as follows.

0 Corporate Governance Committee Chairman: A.Murat
Memi ojlu (Computer
Corporate Governance Committee Member: H.Alev Volkan
(AssistantFi nanci al Affairs Coor
O0Auditing Committee Chai
Advisor, Independent Member)
O0Auditing Committee
Advisor, Independent Member)

0 Early Detection of Risk and Governance Committee
Me mber : Tolga S°nmez (Fina
Member), H.Alev Volkan (Non-Executive Member, Board
Member)

The Auditing Committee met six times during the 2013
fiscal year, which ended on December 31, 2013 and all of
the recommendations made as a result of the meetings
were adopted by the Board of Directors.

The Corporate Governance Committee met five times
during the 2013 fiscal year, which ended on December 31,
2013. The proposal decision from these meetings was
adopted by the Board of Directors.

The Early Detection of Risk Committee met five times
during the 2013 fiscal year, which ended on December 31,
2013. The proposal decision from these meetings was
adopted by the Board of Directors.

5.4. Risk Management and Internal Control

Mechanism
It has been decided at the Board of Directors meeting held
on 08.03.2013 that in accordance with the Capital Markets
Board Communique Series: IV No:56 changed by Series
:IV No:63 that the Early Detection of Risk Committee tasks
which were being carried out by the Corporate
Governance Committee will be carried out by a separate
ETokrpoDgtectGGonermfanBies k

Me mber :

Engineer, I n

di na

rman:

To

nci a

Commi f

MaskgnedBasar dhaiirt mawa sambdmad.echerge t

In order to comply with CMB Corporate Governance
Communique no:ll-17.1 H.Alev Volkan is assigned in place
of Me h me t K¢smez. The
Management which are required by the relevant article of
TCC are done with Outsource support to develop a risk
management model customized to our company
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CORPORATE GOVERNANCE PRINCIPLES
COMPLIANCE REPORT

And a ARisk Assessment and
has been prepared concerning the stages of the model.
The Risk Assessment and Management Process is
comprised of Determining Risk, the Assessment Table,
Assessment of Possibilities, Assessment of Impact,
Determination of Risk Level, Assessment of Controls,
Determination of areas open to risk, the Action Guide and
Action Plan.

During the process to determine risk the main risks that
could impact the managers and the company and specific
risks for each main risk group were clarified. Risks in the
categories of strategy, finance, service, workforce and
knowledge which could impact the company were
determined and defined.

The main and specific risks that were identified have been
reflected on t amee Risk Cladgsificgtions
Tabl eo.

All of the main and specific risks that were determined and
identified were considered in their existing state without
the implementing of strategies, applications and controls
as well as risk reduction effects to assess the impact they
have on the company.

The company has met with all of the Company
Administrators taking into account all of the company
activities. Each specifics risk that was determined in this
assessment was taken into consideration in its state
without the implementing of strategies, applications and
controls as well as risk reduction effects.

The effects of the specific risks in their existing form
without the implementing of strategies, applications and
controls as well as risk reduction effects, on the company
was assessed and the "Impact degree table" and "Risk
Impact Level Assessment Table" was formed. The "Risk
Impact Level Assessment" was utilized to assess the
possibility of risks and sub-risks occurring in the
categories. Their ifiDegr ee
Impact Scoring Matri xo was prep
probability generated by the existing risk study was
conveyed to all administrators and accepted as the
standard. The assessment was decided to be made with
an impact approach. In order to implement the Impact
approach"The Contr ol Degrees
Scoring Matrixd were used
Exposure". These created tables were used to make as
assessment in the Strategic Management and Investment
categories and the results were reflected on the "Risk
| mpact Level Assessmento
action degrees table and the necessary actions were
determined to prepare the action and action authorities
table in the Strategic Management and Investment
category in order to specify the actions that need to be
taken and the persons responsible for these actions.

tabl e.

MEhis avgrle was présenfed t ¢he 8aard Dfaliréctoré and
approved. It contains all of the precautions and methods in
our company concerning internal control, the organization
plan, protecting company assets; and which are accepted
and put into practice in order to encourage the accuracy of
accounting documents, inquiring their reliability, increasing
the productivity of operation and loyalty to predetermined
management policies.

In order for our internal control system, which contributes
to the realization of our
as a basic management function, is closely involved in all
of the administrative activities, work, transactions and
processes and includes all control activities, to be more
productive and systematic the control points are
constantly monitored by internal auditors in the scope of
dsant ernal Audi t operations.
the Internal Audit Department. Internal Audit is a guidance
operation that is independent and implemented to achieve
objective assurance and assess whether or not the
company resources are being managed economically,
effectively and efficiently to add value and develop the
companyO6s operations.

In our company these operations are carried out
systematically, constantly, with a disciplined approach and
in accordance with generally accepted standards to
assess and develop the risk management, administration
and control processes of the management and control
structures of administrations and financial transactions. It
can be said, as is apparent from the definition of internal
audit, that its first function is to attain reasonable
assurance and the second is to provide consultation.

The function of providing sufficient assurance both within
the company and to the outside is based on making sure
that there is an efficient internal audit system in the
company, that the internal audit system and its processes

o functiBrr poopedybh thalt thet pyoduced infarmatioP is reliakdeb | e
a rardd completel astebtse are r prosekted and fraud is

prevented, transactions are carried out in an efficient,
economic, productive and compliant with regulations
manner.

The  consultation serves to

function provide

T a brécemimendatiahs ‘toRdrds kass€ssingt and Ideveloping
t operations add eealizehthe ddRinidrationL goalse Insa

systematic and organized manner.

From
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Me h me t

here the risk | evel

In this context the Internal Control System is tested with
the audit question forms prepared by the Internal Auditors
in quarterly periods.

The audit question forms are prepared by the Internal
Auditors to cover the whole internal control system under
the headings of Cashier, Bank, Issued and Received
Checks, Sales, Receivables and Receivable Stocks,
Purchasing, Inventory, Fixed Financial Assets,
Investments and Relevant Incomes, Wages Policy and

c omp any 6 sEquiyo Bhe guestian dormis @re preparedptd ensure that

our companyo6s operations
planned in line with the company goal and policies,
programs, strategic plans, performance programs and
regulations; that resources are being used effectively,
economically and productively and that information is
Esecare, nompiete@rid rcan beeobtainedsin aitimely manner.
The results that are obtained from this work is reported in
Internal Audit Forms to the Audit Committee Directorate
for the relevant periods.

5.5. Strategic Goals of the Company
The Board of Directors is

strategic decision making, representation, and execution
(management). When making and executing decisions,
t he
market value. With this in mind, the Board of Directors
executes the Company operations in such a way that
shareholders can yield a steady, long term profit. While
doing this, they maintain the delicate balance between the
sharehol ders and the

5.6. Financial Rights

As per decision number 10,
for the Wages Policy of Board of Directors Members and
Executive Managerso
Communi qu® Seri al IV, No:
been an item on the agenda of the 2011 General
Assembly. Furthermore, it has been disclosed to the
public through a material events disclosure, and can be
found on the Company website.

The Company does not lend money to any member of the
Board or the executive managers nor does it provide them
with loans or credit. There has been no credit extended
under personal credit by means of a third party nor has
the Company provided any warranties or guarantees.

a

t hrRlepén@efte.any 0 s

Boar d of Director s ai ms

d

hnalise withe e n est
fot

56

Asem T élter ofr
' %etrlﬁt En

Wages Policy for Board of Directors Members

and Executive Managers

Remuneration of the Board of Directors members are done
according to provisions outlined in the Turkish Commercial
Code, Capital Markets Law, and relevant regulations.
Remunerations of the Chairman and members of the
Board of Directors is determined by the Corporate
Governance Committee.

They become effective after the approval of the General
un%raﬂ qns tag H’]to
accoun he |n dualls will spend 1n meetmgs for
preparations before and after the meetings, and for
fulfilling their duties. Moreover, the attendance fee for each
meeting is determined by the General Assembly.

If the Board member has a role in execution as well, then,
considering the financial status of the Company and the
general market conditions, an additional payment may be
made. Although these criteria are used for determining the
remuneration of independent members of the Board of
Directors as well, it is taken into account that the level of
remuneration will enable these members to maintain their
hi ghest body f
The purpose of the Wages Policy is to ensure that
remuneration brings out knowledge, skills, abilities,
cohtfoutidh 2 peffolriadc€, aridhs€ale ©f respondibiites
Further mor e, t he policy ai
motivational and engagement level by creating
competitiveness in the market and a compensation
balance both internally and externally, so that the

Co mp an y@ompay' carwvattlin the ®dtkforce necessary for it to

achieve its goals.

ated April 20, 2012, a dPol
ablished
0 he CMB. This issue has
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Because we know

A hoalwabley our time iIiso0o just as
know
A h owaluableour ti me i so

we took each step with awareness
for providing the conditions in which time wll
serve you:




PROFIT DISTRIBUTION
PROPOSAL

Regarding the period profit that our Company made as a result of 2013 operations;

1. There is a period loss of 18,431,639 TL in the financial tables which have been prepared according to legal
records.

2. The period loss in the consolidated financial reports prepared in accordance with the Capital Market Board
commu ni g «4®1 provisiohslthe period loss is 23,272,008 TL.

It has been decided as a result of the 2013 year accounting results that it be proposed to the General Assembly
that no profit be distributed and the loss in question be deducted from profits of future periods.

Board of Management

 adA| PNpoid |
g adAL 19NPOid
2 adAL 1onpoid
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Our work and our task,
Is to provide time for your service;
Do not forget,

If time is at your service,
Your life is yours,

Your life with all its
Color,

Enjoyment,

Cheer

And happiness!



INDEPENDENT AUDIT REPORT FOR
THE FISCAL YEAR 2013

I ndependent Audit Report of Khlas Ev Aletl eri Kmal at
for the January 1 - December 31, 2013 Fiscal Year
Khl as Ev Al etl eri Kmal at Sanayi ve Ticaret A.Kk.

We have examined the consolidated financial statement (balance sheet), the consolidated income statement,
the consolidated equity adjustment statement, the consolidated cash flow statement, summary of material

accounting policies, and footnotes of lnlasEvAIl et | er i Il mal at Sanayi ve
the period ending on December 31, 2013.
Company Executivebds Responsibilities Concerni

The Companyds executives are
to the Turkish Accounting Standards (TAS) published by the Public Oversight Accounting and Auditing
Standards Association (POA) and that they are presented accurately. This obligation includes ensuring that
the financial statements do not contain material errors resulting from inaccuracies, fraud or irregularities.
Moreover, the responsibilities also comprise designing, implementing, and sustaining necessary internal
control systems, making the necessary accounting estimates as required, and selecting the appropriate
accounting policies in order to ensure that the financial statements are complete and correct.

Responsibilities of the Independent Auditing Firms
We are obliged to provide opinions on these financial statements based on the independent audit that we
conduct. Our independent audit complies with the independent auditing standards published by the Capital
Markets Board. These standards require compliance with ethical principles and planning in the execution of
independent audits in a manner that provides reasonable assurance about the unquestioned accuracy of
these financial statements.

Our independent audit consists of using independent auditing techniques to substantiate the amounts
reflected in the financial statements and the footnotes. The independent auditing techniques that we use were
selected based on our professional opinion in that they include a risk evaluation of the financial statements to
identify whether any material errors exist and whether these are due to inaccuracies, fraud or irregularities,
taking the Companyo6s internal control system into
into Consideration at this risk evaluation. However, that is not to say that we necessarily intend to provide
feedback regarding the efficacy of the internal control system. Instead, we aim to determine the relationship
bet ween the internal control system and
order to devise independent auditing technigques that suit the conditions. Moreover, our independent audit
includes the evaluation of the applicability and unity of the financial statements and material accounting
estimates accomplished through accounting policies adheredtobythe Company 6 s

We, therefore, maintain that the independent auditing techniques used to substantiate the findings of the
independent audit are sufficient as a basis of our opinions.

Opinion

In our opinion, the attached consolidated financial statements accurately reflect the financial status of Ihlas Ev
Al et |l eri Kmal at Sanayi ve Ticaret A.k., as of
ending December 31, 2013, in compliance with the financial reporting standards of IAS.

KHLAS EV ALSSTZ20ERKNUAL REPORT

Ticar et

the financi al

Sanayi ve Ticaret

INDEPENDENT AUDIT REPORT FOR
THE FISCAL YEAR 2013

A.lkndependent Audi tAIlReetploerti
for the January 1 - December 31, 2013 Fiscal Year

B o a r Ve wofld like to drawatterdian to the following, although they have no bearing on our focus:

ng the
r e s p stateménts are prdpared aceondsngi r i ng t

consi

management .

December

31,

The Companyodés consolidated financi al statement s
consolidated financial statements dated December 31, 2013, were examined by another independent auditing

A . kcompanyi @hichnasissyed a positivefp@nion farghesg consolidated financial statements.

Report on the Independent Auditor Responsibilities Generated from other Regulations
F iacoosdance iwith the T8rkish Coexmercial Cagle no 6102 Article 402 the Board of Directors has provided the

h @&x¢plangtieorns and daguwmendsithatiwere requested in the scope of the audit also no important point indicating

t hat t he ¢ omp aDecerbber 31, 2018 accopriting records were not in accordance with the
provisions on financial reporting in the articles of association was found. According to Turkish Commercial
Code no 6102 Article 378 the board of directors in companies that are processed on the stock exchange must
form an expert committee to work on the early detection of causes that may threaten the existence,
development and continuance of the company; to apply the precautions necessary to avoid these, manage
risk and operate this system. According to clause 4 of article 398 in the same law the auditor is responsible for
checking to make sure that the board of directors has established the system set forth in article 378 to detect
risks that are or may threaten the company and conduct risk management and if there is such a system to
prepare a separate report concerning the structure of this system and as well as explain its functions
according to principles set forth by the POA. Our audit does not cover assessment of the operational efficiency
and sufficiency of the operations conducted by the Company Management to manage risk. As of the report
date no statement had been released by the POA on these principles. Moreover the company established the
said committee on March 8, 2013 with two members. Since the date it was established until the report date the
committee met six times to detect risks threatening the existence of the Company, to apply the necessary
precautions and to manage risk and has submitted this work to the Board of Directors.

deration. The Company6és internal Control System has
Kstanbul March 5, 2014
BKLGKLK BAJI MSI Z DENETKM ve YEMKNLK MALK M! KAVKRLKK A
statements compiled by the Companyd6s management in

Rafet KALKAN
Head Partner Auditor
Certified Accountant

2013, and the companyés cash flow for the
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CONSOLIDATED FINANCIAL STATEMENTS

Khl as EvKmMdleatl eSanayi ve Ticaret A
Consolidated Financial Statements as of December 31, 2013 and December 31, 2012
(Unless stated otherwise the amounts are in Turkish Lira (TL)

CONSOLIDATED FINANCIAL STATEMENTS

Khl as Ev Al etl eri KmMalkat San

Consolidated Financial Statements as of December 31, 2013 and
December 31, 2012

(Unless stated otherwise the amounts are in Turkish Lira (TL)

The attached footnotes augment the consolidated financial statements.
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From Independent Audit
Footnote Past Past_ _ From Independent Audit
Referenceg 31.12.2013 | (Reclassified) Footnote Past Past
31.12.2012 Reference§ 31.12.2013 | (Reclassified)

ASSETS 31.12.2012
Current Assets 171.427.777 209.417.382 EQUITIES
Cash and Cash Equivalents 6 694.551 1.533.382 Short Term Liabilities 74.495.854]  78.498.510
Financial Inyestments 7 762.777 87.258.985 Short TermPayables 8| 38.692.678 39.342.259
Trade Receivables 10| 90.588.201 63.744.451 Other Financial Liabilities 9 0 0
- Trade Rece!vables from Related Partleg 10-38| 14.581.919 14.068.641 Trade Payables 10| 31.116.281 34.113.503
- Trade Receivables from Ndtelated Parties 10| 76.006.282 49.675.810 ~Trade Payables to Related Parties 10-38 388.706 701.584
Recelvable§ from Finance Sector Activities 12 0 0 ~Trade Payables to NeRelated Parties 10| 30.727.575 33.411.919
Other Receivables _ 11 21.278.805 12.343.662 Payables from Finance Sector Activities 12 0 0
- Other Receivables from Related Parties 11-38| 19.679.142 12.094.803 Payables from Employees Benefits 22 1.218.391 835.254
- Other Receivables from NeRelated Parties 11 1.599.663 248.859 Other Payables 11 0 12.400
Derivative Instruments 15 0 0 Derivative Instruments 15 0 0
Inventories 13| 51.573.180 36.392.419 Government Incentives and Aid 20 0 0
Live Assets 14 0 0 Deferred Income 24 567.028 1.232.020
Prepaid Expenses 24| 3.471.663 5.096.018 Period Profit Tax Liability 36 0 0
Assets Related to the Current Period Tax 25 1.580 1.356 Short Term Provisions 62.477 0
Other Current Assets 26| 3.057.020 3.046.728 - Short Term Provisions Rel. to Employee Benefits 0 0
(Subtotal) 171.427.777  209.417.001 - Other Short Term Provisions 21 62.477 0
H_eldfor—sale Fixed Assets 35 0 0 OtherShort Term Liabilities 26 2.838.999 2.963.074
Fixed Assets 95.844.172 94.805.697 (Subtotal) 74.495.854 78.498.510
Financial Inyestments 7 814.760 1.470.663 Held for Sale Fixed Asset Liabilities 35 0 0
Trade Receivables _ 0 0 Long Term Liabilities 6.340.808 7.597.489
Receivables frorkinance Sector Activities 0 0 Long Term Payables 0 0
Other Receivables 11 245.031 245.031 Other Financial Liabilities 0 0
Derivative Instrumgnts . _ . 15 0 0 Trade Payables 0 0
Investments Appraised using the Equity Method of Accounting 16 0 0 Payables from Finance Sector Activities 0 0
Live Assets . 14 0 0 Other Payables 0 0
Investment Properties 17| 36.320.487 37.359.741 Derivative Instruments 15 0 0
Tangible Fixed Assets 18 5.590.579 5.179.618 Government Incentives and Aid 0 0
Intangible Fixed Assets 42.217.248 43.506.680 Deferred Income 24 0 0
- Goodwill . . 19 36.346.849 37.720.505 Long Term Provisions 4.292.133 3.320.138
- Other Intangible Fixed Assets 19 5.870.399 5.786.175 - Long Term Provisions Rel. to Employee Benefits 22 3.529.702 2.539.085
Prepaid Expenses 24 35.470 36.851 - Other Long Term Provisions 21 762.431 781.053
Deferred Tax Assets 36| 10.620.597 7.007.113 Payables Related to Current Period Tax 0 0
Other Fixed Assets 26 0 0 Deferred Tax Liability 36| 2.048.675 3.671.262
TOTAL ASSETS 267.271.949]  304.222.698 Other Long Term Liabilities 26 0 606.089
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CONSOLIDATED FINANCIAL STATEMENTS

Khl as Ev Al etl eri Kmal at Sanayi ve Ticaret
Consolidated Financial Statements as of December 31, 2013 and December 31, 2012
(Unless stated otherwise the amounts are in Turkish Lira (TL)

CONSOLIDATED PROFIT OR LOSS AND
A ¥ OTHER COMPREHENSIVE INCOME
TABLES

From Independent Audit Khl as Ev Al etl eri Kmal at
Footnote Past Past Consolidated Profit or Loss and Other Comprehensive
References 31.12.2013 | (Reclassified) Income Tables as of January 1- December 31, 2013 and January 1- December 31, 2012 Accounting
31.12.2012 Periods (Unless stated otherwise the amounts are in Turkish Lira (TL)
EQUITIES 186.435.287 218.126.699
Equities Belonging to the Parent Company 170.519.623 201.040.730
Issued CapiFal _ 27| 191.370.001 191.370.001 From Independent Audi
Share PremilAS / Discounts _ 27 6.534.581 6.534.581 Footnote Past Past
Other Ac_:(_:um_ulated?omprehenswe Incomes and Expenses Not {( 226.307 114.477 References 01.01.2013 | (Reclassified)
Reclassme_d in Profit or Loss _ 31.12.2013 01.01.2013
- Revaluation Measurement Profit/Loss 27 21.608 0 31.12.2012
- Other- Profit/Loss 27 204.699 114.477 CONTINUED ACTIVITIES
Other Equity Reserves 27 4.890.469 4.890.469 Sales Income 28 | 108.097.245 101.540.360
Other Reserves _ 27| (8.020.139) 0 Cost of Sales)(O) 28| (90.168.636)  (90.242.556
Restricted Reserves from Profits 27 3.524.613 2.865.403 Gross Profit/(Losslrom Trade Activities 17.928.609 11.297.804
Profit/(Loss) from Previous Years 27| (4.734.201) (25.280.476) Finance Sector Activities Sales Income 28 0 0
N(?t C.urrent Profit/(Loss) 37| (23.272.998) 20.546.275 Finance Sector Activities Cos)s( 28 0 0
Minority Shares 27| 15.915.664 17.085.969 Gross Profit/(Loss) from Finance Sector Activities 0 0
TOTAL RESOURCES 267.271.949  304.222.698 GROSS PROFIT/LOSS 17.928.609 11.297.804
_ _ _ GeneralAdministrative Costs) 2930 | (9.563.421) (9.088.634)
The attached footnotes augment the consolidated financial statements. Marketing, Sales and Distribution Cos}s ( 2930 | (3.658.156) (2.564.585)
Research and Development Costs( 29-30| (1.556.793) (1.230.119)
Other Operating Income 31 9.157.603 15.426.661
Other Operating Cost§( 31| (11.488.358) (11.938.844
OPERATING PROFIT/LOSS 819.484 1.902.283
Income from Investment Activities 32 18.526.136 40.373.250
Costs from Investment Activitie$( 32| (36.781.439) (10.288.476
Amount of Investment Appraisttirough Equity Management in 16 0 0
Profit/Loss
OPERATION PROFIT/LOSS BEFORE FINANCIAL COSTS (17.435.819) 31.987.057
Financial Costs)( 33| (12.360.219) (9.764.195)
Financial Incomes 34 858.454 1.631.205
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CONSOLIDATED PROFIT OR LOSS AND

OTHER COMPREHENSIVE INCOME

TABLES

Khl as Ev Al etl eri

Kmal at

Sanayi

ve Tic

Consolidated Profit or Loss and Other Comprehensive Income Tables as of January 1- December 31, 2013

and January 1- December 31, 2012 Accounting Periods
(Unless stated otherwise the amounts are in Turkish Lira (TL)

From Independent Audit

CONSOLIDATED PROFIT OR LOSS AND
OTHER COMPREHENSIVE INCOME
TABLES

Khl as Ev Al etl eri

Kma |

Consolidated Profit or Loss and Other Comprehensive Income Tables as of January 1- December 31, 2013
and January 1- December 31, 2012 Accounting Periods
(Unless stated otherwise the amounts are in Turkish Lira (TL)

From Independent Audit

Footnote Past Past
References 01.01.2013 | (Reclassified)
31.12.2013 01.01.2012
31.12.2012
CURRENT PROFIT/LOSS 37| (23.699.731) 17.885.510
OTHEROMPREHENSIVE INCOME 124.082 (254.227)
Not to be Reclassified in Profit or Loss 124.082 (254.227)
Tangible Fixed Assets Reappraisal Value Increase/Decrease 1827 35.642 0
Remeasurement Profit/Loss of Defined Benefit Programs 22-27 90.222 (254.227)
Tax Concerning Other Comprehensive Income not to be Reclass 36 (1.782) 0
in Profit/Loss
To be reclassified in Profit or Loss 0 0
TOTAL COMPREHENSIVE INCOME (23.575.649) 17.631.283
Distribution of Total Comprehensive Income
Minority Shares (415.471) (2.660.765)
Parent Company Shes (23.160.178) 20.292.048

Footnote Past Past
References 01.01.2013 | (Reclassified)
31.12.2013 01.01.2012
31.12.2012
CONTINUED ACTIVITIES
CONTINUING OPERATIONS PROFIT/(LOSS) BEFORE TAXES (28.937.584) 23.854.067
Continuing Operations Tax Income/ (Expense) 36 5.237.853 (5.968.557)
- Current Tax Income/(Costs) 36 0 0
- DeferredTax Income/(Costs) 36 5.237.853 (5.968.557)
CONTINUING OPERATIONS PROFIT/(LOSS) FOR THE PERIC 37| (23.699.731) 17.885.510
DISCONTINUED OPERATIONS PROFIT/(LOSS) 35 0 0
CURRENT PROFIT/(LOSS) 37| (23.699.731) 17.885.510
Distribution of CurrentProfit/Loss 37| (23.699.731) 17.885.510
Minority Shares 37 (427.723) (2.660.765)
Parent Company Shares 37| (23.272.008) 20.546.275
Earnings/(Loss) per Share 37 (0,122) 0,107
Earnings/(Loss) per Share from Continuing Operations 37 (0,122) 0,107
Earnings/(Loss) per Share from Discontinued Operations 37 - -
Diluted Earnings/(Loss) per Share 37 - -

Diluted Earnings/(Loss) per Share from Continuing Operations

Diluted Earnings/(Loss) per Share from Discontinued Operationg

The attached footnotes augment the consolidated financial statements.
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CONSOLIDATED PROFIT OR LOSS
AND OTHER COMPREHENSIVE INCOME

Khl as Ev Al etl eri Kmal at Sanayi ve
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Consolidated Profit or Loss and Other Comprehensive Income Tables as of January 1- December 31, 2013 and January 1- December 31, 2012 Accounting Periods

(Unless stated otherwise the amounts are in Turkish Lira (TL).)
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Other Accumulated Accumulated Profits
Incomes/Costs not to be
Reclassified in Profi
/Loss
Note | Issued Share Other Other Restricted | Profits/ Actuarial Previous Net Minority | Total
Capital Premil AS| Equity Reserves | reserves Losses Profit / Years Current Shares
/ Reserves Derived from Loss Fund | Profit / Profit /
Discounts From Profit | Revaluatio | from Loss (Los3
n Retirement
Measurem | Plans
ents
Januaryl, 2013 (Reclassified) 191.370.001] 6.534.581| 4.890.469 0 2.865.403 0 114.477| (25.280.476)| 20.546.275| 17.085.969| 218.126.699
Adjustment in Special Reserves 27 0 0 0 0 512.139 0 0 0 0 0 512.139
Transactions Done with Minority Share Holders 27 0 0 0| (8.020.139) 0 0 0 0 0 0| (8.020.139)
Increase/Decrease Connected to Changes in Share Ratios of Affiliates not Resulting in 27 0 0 0 0 147.071 0 0 0 0| (754.834) (607.763)
Control
Transfers 27 0 0 0 0 0 0 0 20.546.275| (20.546.275) 0 0
TotalComprehensive Income 27 0 0 0 0 0 21.608 90.222 0| (23.272.008)] (415.471)| (23.575.649)
December 31, 2013 191.370.001| 6.534.581| 4.890.469| (8.020.139) 3.524.613 21.608 204.699| (4.734.201)| (23.272.008)| 15.915.664| 186.435.287
Other Accumulated Profits
Accumulated
Incomes/Costs
not to be
Reclassified in
Profit /Loss
Note | Issued Share Other Restricted | Actuarial Profit/ | Previous Net Current | Minority Total
Capital Premil AS| Equity reserves Loss Fund from | YearsProfit | Profit/ Shares
/ Reserves | Derived Retirement Plans| / Loss (Loss$
Discounts From Profit
January 1, 202 (Reclassified) 191.370.001| 6.534.581| 4.890.469 1.887.847 368.704 3.467.180| (26.540.244)| 21.476.572 203.455.110
Adjustment in Special Reserves 27 0 0 0 41.123 0 0 0 0 41.123
Increase/Decrease Connected to Changes in Share Ratios of Aféihidt&éergeraot 27 0 0 0 936.433 0 (2.207.412) 0| (1.729.838) (3.000.817)
Resulting in Loss of Control
Transfers 27 0 0 0 0 0| (26.540.244) 26.540.244 0 0
Total Comprehensive Income 27 0 0 0 0 (254.227) 0 20.546.275| (2.660.275) 17.631.283
December 3, 2012 (Reclassified) 27 191.370.001] 6.534.581| 4.890.469 2.865.403 114.477| (25.280.476) 20.546.275| 17.085.969 218.126.699







